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Side Letters of Agreement 
THIS AGREEMENT is made as of the 1 st day of July 2004 by and between the Board of 
Education, City School District, Rye, New York (Rye Public Schools), hereafter called the "Board" and 
the Rye Teachers Association, hereafter called the "Association". 
WHEREAS;, the Board of Education and the Association recognize that the attainment of the 
philosophy, goals, and objectives of the educational program requires mutual understanding, 
cooperation, and good faith on the part of the Board, the Superintendent and the administrative staff, the 
Association, and all certified personnel employed by the Board; 
WHEREAS, on and before April 21, 1967, the Association did duly represent all certified 
personnel employed by the Board for the- purposes of collective bargaining and grievance 
administration, and was so recognized by the Board; 
WHEREAS, the Association and the Board did prior to April 21, 1967, agree upon a salary 
schedule and various other terms and conditions of employment for the academic year 1967 - 68; and 
WHEREAS, the Association did on or about January 8, 1968 agree upon a salary schedule and 
various other terms and conditions of employment for the academic year 1967 - 68; and 
WHEREAS, the Association did on or about January 8, 1968 duly reaffirm its right under the 
Taylor Act, Civil Service Law, Article XIV to continue to represent all such certified personnel; 
IT IS HEREBY AGREED AS FOLLOWS: 
ARTICLE I 
Recognition 
A. The Board recognizes the Association as the exclusive representative of all certified personnel 
employed by it for the purpose of bargaining collectively in the determination of, and administration of 
grievances arising under the terms and conditions of employment of such employees and for the purpose 
of entering into a written contract (hereinafter the "Agreement") with the Association in determining 
such terms and conditions of employment; provided, however, that such exclusive recognition shall not 
preclude an employee from presenting grievances to the Board or its representative and to have such 
grievances adjusted without intervention of the Association, as long as the adjustment is not inconsistent- 
with the terms of the collective bargaining agreement then in effect; and, provided further, that the 
Association has been given the opportunity to be present at such adjustment. 
B. The tern "all certified personnel", which describes the appropriate bargaining unit, is hereby 
more particularly defined to mean: All teachers, including department chairpersons; 
guidance counselors; librarians; school nurse-teachers; psychologists; and any other person or persons 
on the teachers' salary schedule regardless of any title, but excluding all personnel in supervisory or 
administrative capacities other than department chairpersons. 
C. The Regulation of the New York Commissioner of Education that describes the positions of 
Teacher Aide and Teaching Assistant (currently Commissioner's Reg. Sec. 80.33), a copy of which is 
attached to this Agreement as Exhibit F. shall be given to each Teacher Aide and Teaching Assistant. 
The Board and the Association shall abide by this job description. 
D. ?'he Association agrees that it does not and will not assert the right to strike against any 
government, to assist or participate in any such strike, or impose an obligation to conduct, assist, or 
participate in such a strike. 
ARTICLE I1 
Association Rights 
A. Teachers shall not engage in employee organization activities during such times as they are 
assigned to teaching or other duties. 
B. The President or designated representative, shall be granted five (5) days (or equivalent) of 
non-cumulative leave each school year to engage in Association activities which cannot be conducted 
other than during the school hours. Except in emergency situations, as much notice as possible shall be 
given to the building principal and Superintendent. 
C. Association or Association Committee meetings may be held after the completion of the 
teachers' day as defined in this Agreement. Permission to use school buildings when not in use for 
school purposes shall be obtained from the principal of the sch,ool. Requests for the use of school 
' buildings for meetings shall be submitted in writing to the appropriate principal at least 24 hours before 
the desired time of the meeting and arrangements for the use of a school building are to be in accordance 
- with established Board policies and procedures. 
D. One bulletin board shall be reserved in each faculty room for the exclusive use of the 
Association for the purpose of posting material dealing with appropriate and legitimate Association 
business. Such material must be clearly identified as coming from the Association. All notices which do 
not identify their source shall be removed by the Board. In no event shall bulletin boards located in areas 
normally frequented by students be used by the Association. 
E. Without prior approval or notification, the Association may use the intradistrict mail service 
and teacher mailboxes for communicating with teachers. All such communications must be clearly 
marked as coming from the Association. 
F. The Board agrees to furnish to the Association upon request, the proposed budget as soon as it 
becomes available to the public, the agenda and minutes of all Board meetings, Treasurer's reports, 
district census data, names and addresses of all teachers, unless a teacher objects in writing to divulging 
hisfher address, and such other information, of the type furnished by the Board to the Association in the 
past, as will assist the Association in developing accurate and constructive programs on behalf of the 
teachers and their students. 
G. The Board shall make one copy of this Agreement available to each member of the 
Association within 30 days of its execution. 
H. The Board agrees to hrnish to the Association space for an office, if available. If the 
Association chooses to have a phone andlor facsimile, it shall be provided at its own cost and expense. 
ARTICLE Ill 
Agency Fees 
A. The Board agrees to deduct from the salaries of its employees governed by this contract, dues 
for the Association, the-New York State United Teachers, and American Federation of Teachers. 
Effective July 1, 1981, the Rye City School District shall deduct from the wage or salary of all 
employees in the bargaining unit defined by Article I (B) of this agreement, including those who are not 
members of the Rye Teachers Association, the amount equivalent to the dues, levied by the Rye 
Teachers Association and shall transmit the sum so deducted to the Association, in accordance with 
section 208.3 (b) of Article 14 of the Civil Service Law, as amended. The Associatio.naffirms that it has 
adopted and will maintain such procedure for rehnd of agency fee deduction as required in Section 
208.3 (b) of Article 14 of the Civil Service Law, as amended. 
The agency fee deduction shall be made following the same procedures as applicable for dues 
deduction provided for in Paragraph C of this Article. 
The Rye Teachers Association shall indemnify and hold harmless the Rye City School District 
from the claims of any employee made in connection with the implementation of this provision. 
B. The Association shall certify to the Board in writing the current rate of membership dues for 
each organization covered by this Article. The Association shall notify the Board thirty (30) days prior 
to the effective date of any change in the rate of membership dues. 
C. Deductions referred to in Paragraph A above, shall be made in twenty (20) equal installments 
beginning with the first pay period in October. Each year no later than two weeks prior to the first pay 
period in October, the Association shall provide the Board with an alphabetical listing of the Association 
. members (by school) and new authorizations for any Association members wishing to change their dues 
deductions. . . 
D. The Board shall, following each pay period during which a dues deduction is made, transmit . . 
the amount of deducted dues to the Association. The Association shall forward a proper listing and the 
proper amounts to the organizations referred to in Paragraph A. 
ARTICLE IV 
Academic Freedom 
A. The parties seek to educate young people in the democratic tradition, to foster a recognition of 
individual freedom and social responsibility, to inspire meaninghl awareness of and respect for the 
Constitution and the Bill of Rights and to instill appreciation of values of individual personality. It is 
recognized that these democratic values can best be transmitted in an atmosphere which is free from 
censorship and artificial restraints upon free inquiry and learning, and in which academic freedom for 
teacher and student is affirmed. It is further recognized that exercise of academic freedom places a 
corresponding burden of academic responsibilit~ on all persons to maintain academic freedom of a]] 
people, to preserve the boundaries of propriety and good taste, and to refrain from undue or unnecessary 
embarrassment to individuals and groups. 
B. Freedom of individual conscience, association, and expression for teacher and student will be 
encouraged and, fairness in procedures will be affirmed both to safeguard the legitimate interests of the district 
- and to exhibit by appropriate examples the basic objectives of a democratic society. 
ARTICLE V 
Responsibility of High School and Middle School Teachers 
A. High School and Middle School teachers shall teach five (5) classes, or the equivalent, which 
require daily preparation and involve checking homework, marking papers and other ancillary functions 
.ssociated with classroom teaching. Each class shall meet 200 minutes per week and no more than three 
(3) assignments in a row will be assigned as far as the Master Schedule will allow. 
If the District moves to a block schedule, each class shall meet an average of 200 minutes per 
week and no more than three (3 )  class assignments (up to 45 minutes) in a row as far as the master 
schedule will allow or two (2) x 80 minute block assignments. .In no instance shall a teacher be assigned 
classes in a row exceeding a total time of 160 minutes. 
It is understood that block scheduling will not be implemented by the District until a majority by 
school of RTA unit members at the middle school and high school vote to accept a block scheduling 
plan proposed by the District. A separate vote will be taken at each school and both schools have to 
. vote. If block scheduling is implemented it will be for an initial period of two years. Block scheduling 
may occur beyond the two years if more than 60% of the faculty at each school votes to continue block 
scheduling. 
If the middle school and high school faculty vote to pilot a new daily schedule [using a block 
scheduling approach] secondary teachers will teach no more than five classes or the equivalent. Every 
effort would be made so that teachers would have no more than two assignments in a row if classes are 
less than 80 minutes. 
Supervisory responsibilities at the two schools have been different. At the high school teachers 
have been assigned study halls and cafeteria doorway control. If block scheduling is implemented high 
school teachers will not be assigned a supervisory duty. Team meetings will continue at the middle 
school. Science teachers will continue teaching 25 classes or the equivalent [in the Block Schedule]. 
Anything more than that will be paid per contact. 
The parties recognize that the contract uses periodlclass and assignment interchangeably. 
B. High School and Middle School teachers shall be responsible for the equivalent of one ( I )  
semester of duty consisting of supervising study halls, hallways, lavatories, entranceways, aiding the 
. librarian, or performing equivalent academic services. The duties, responsibilities and authority of 
supervisory teachers, having been agreed upon by both parties, shall be specified by the High School or 
Middle School administration. 
The present 9/10/11 grade homeroom with writing mentors will continue. In the event the 
mentor program is discontinued, homeroom for the 9, 10, 11 grades will be considered a supervisory 
assignment. All homeroom assignments, including those with grade 12 students will be considered a 
supervisory assignment except those who are writing mentors. 
If more than fifty (50) students are scheduled ir, 2 study hall, a second teacher will be assigned to 
ssist the study hall teacher as needed. 
4 
High School or Middle school administration shall also outline general guidelines for school 
control by faculty and administration. 
It is understood that: 
1. Supervisory Duty assignments may be shared between two teachers as far as the 
Master Schedule allows. 
2. Supervisory duty shall be one period (40 minutes maximum, except 45 minutes in 
period two) per day, no less than 3 ,  nor more than 5 assignments per week. 
3. There will be no supervisory duty on a day when a teacher has 6 classes, as far as 
the Master Schedule will allow. 
4. Supervisory assignments will be given SO all teachers except as excluded by the 
Contract and by Section 5 below. Such assignments will be rotated on a yearly 
basis. There will be flexibility within these assignments in order to maximize 
teacher preference. 
5. Those teachers who volunteer for daily cafeteria supervisory duty for pay will be 
exempt from any other supervisory duty. 
6. An Advisory Committee composed of the three High/Middle School building 
representatives and a person to be designated by the Administration will review 
the Master Schedule to help determine those teachers eligible for supervisory 
duty. 
7. Permanent Substitutes will be used where possible to relieve teachers of 
. . 
supervisory duty. 
C. It is recognized that some exceptions to the normal teaching load may arise. Every effort shall 
be made to keep these exceptions to a minimum and to make them on a rotating, equitable basis. When 
such exceptions.do arise, compensation to the afFected teacher or teachers will be in the form of 
additional pay at a rate of 10% for a full year course, and 5% for a one-semester course, of the current 
salary. 
A study committee of teachers and administrators will be created as the need arises to study and resolve 
inequities in teaching loads that may result from any changes in the schedule which are made during the term of 
the contract. 
D. It is recognized that Paragraphs A - C of this Article are subject to the following exceptions: 
Chairpersons of departments with greater than 12 teachers shall have a teaching load of three 
periods. Chairpersons of departments with 4 - 12 teachers shall have a teaching load of four 
periods; Chairpersons of departments with less than 4 teachers shall have a teaching load of 
five periods. (To calculate the number of teachers, see Exhibit D.) Chairpersons of 
departments will be expected to observe any 0.5 F.T.E. or greater part-time teacher. Effective 
July 1, 2001, Middle School Coordinators shall be paid on the same basis as High School 
Department Heads. There shall be no reduction in teaching load for Middle School 
Coordinators. Middle School departments heretofore combined shall be separated. 
-- 
- 
2. Teachers of music and physical education may be assigned to six classes, but in 
such case shall not be given a supervisory assignment. 
3.  If a teacher's pupil load does not exceed eighty-five (85) pupils, helshe may be 
assigned to teach six teaching periods, but shall not have an additional formal 
assignment. 
4. So far as practicable, no teacher shall have less than eighty (80) students and no 
less than four (4) classes. 
The normal full time teaching load of Teachers of Science classes shall be four (4) 
teaching classes and laboratory responsibilities for a full time teaching load of 25 
periods of classes and labs a week. However, the full time teaching load of these 
teachers may be any combination of classes and labs provided that the assignment 
of classes and labs do not total in excess of 25 periods a week. The Board may 
assign classes and labs to total in excess of 25 periods, and the teacher shall be 
compensated pursuant to paragraph C of this Article and prorated as applicable 
pursuant to current practice, e.g., 2% per period per week per year above 25 
periods per week. Teachers assigned a combination of Science classesllabs and 
other classes shall teach the equivalent of the load prescribed in paragraph A of 
this Article, and if assigned in excess thereof, compensated pursuant to paragraph 
C of this Article at the same rate as noted above. 
6.  Teachers of Technologynndustrial Arts, Home Economics and Art, shall be 
assigned five classes, plus one semester of supervisory duties or a teaching period, 
at the discretion of the Administration. Assignments of teachers to the additional 
one semester teaching period shall be worked out cooperatively between the 
Administration and the Department. Effective July 1,  2002, teachers of 
Technology/IndustriaI Arts shall no longer be included in the provisions of Article 
V (D) (6) of the Agreement. Said teachers shall be covered by Article V (A). 
7 .  Teachers of Special Education shall be assigned (5) five classes. 
8. Middle School and High School teachers assigned to teach 20 or more special 
education or resource students will receive two (2) days per year for preparation 
of I.E.P. forms. This provision shall stay in effect only for so long as the progress 
reporting process for special education and resource students differs from the 
regular school progress reporting process. 
9. The Middle School Advisory for the sixth grade shall continue as it currently 
exists, and effective July 1, 2001, shall be extended to the seventh and eighth 
grades, provided however that for the seventh and eighth grades, the 20 minutes 
once per week advisory time shall be scheduled either within the 200 minutes per 
week set forth in Article V (A) of the Agreement or during the "X" period, and 
provided further, that scheduling of the advisory time for the seventh and eighth 
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grades during the "X" period shall not be more frequent than once every other 
week for each such grade. 
E. Teachers shall advise their department chairpersons of their preferences with respect to 
assignments of different preparations. Assignments of different preparations shall be done according to 
teacher preference, to the extent possible. Assignments of different preparations shall be distributed 
from year to year as equitably as possible among different teachers, after consultation with their 
departments. 
F. Teaching by Administrators. 
An administrator may teach up to two classes provided that no teacher has hislher position 
reduced or eliminated as a result thereof. In all cases, the part-time teachers will be given an opportunity 
to increase their full-time equivalency prior to any administrator teaching in that teacher's tenure area. 
ARTICLE VI 
Responsibility of Elementary School Teachers 
A. Each elementary school teacher shall organize and carry through the activities related to 
hisher assignment so that a successful teaching situation develops. 
B. In addition to their thirty (30) minute lunch period, elementary school teachers shall have the 
equivalent of five (5) unassigned periods per week of a minimum of thirty (30) minutes each. Every 
effort will be made to schedule an unassigned period daily. Such unassigned periods shall occur during 
that portion of the day when their classes are assigned regularly to teachers of special subjects. If this 
time is preempted, the principal may provide equivalent alternate unassigned time. However, time that 
falls during the students' lunch period end precedes or follows the teacher's thirty (30) minute lunch 
shall be an unassigned period. 
C. During special teacher instruction classes, the regular elementary classroom teacher shall 
remain in the class only long enough to develop an understanding of the instructional objectives. 
Notwithstanding the above, the regular elementary classroom teacher is not required to stay with 
students when they are assigned to the library. The practice will be the same as with other specials in 
terms of providing substitutes. 
D. The school principal shall endeavor to obtain a substitute aide for an absent aide to cover 
supervisory duties. When no aide substitute is obtainable and teachers must be assigned to cover such 
duty, teachers will be assigned on a rotating and equitable basis from a list of all teachers in each 
elementary school. 
1. A minimum number of aides will be hired to provide supervision in each school 
as follows: 
The school principal will authorized additional aides for each special education 
class located in hisker building. 
Supervision will include: 
Morning playground duty (8:l5 a.m. - 8.40 a.m.) 
- Lunchtime cafeteria duty 
- 
Lunchtime playground duty 
After school bus supervision (3:OO p.m. - until buses depart) 
To the extent possible, workloads of all aides in each school will be equal. 
Aides will be deployed at the discretion of the principal. 
However, supervisory responsibilities will take precedence over classroom 
assistance. 
Aides will receive a written job description of responsibilities. 
In addition, suggestions unique to each school will be distributed. These materials 
will be written by the principals with input from the teachers. 
Supervisory training of each aide will be provided by the school principal. 
. . 
Aides assigned to classroom duties will be trained by appropriate members of the 
teaching staff. 
2. The principal in each school, or in hisher absence, hisher designee, will make the 
decision regarding staying idgoing out in inclement weather. 
3. Cafeteria supervision is not a responsibility of the elementary teachers. 
E. Report cards at all elementary schools will not be distributed before the last three school 
days. 
F. Centralized record keeping shall be afforded. 
' G .  Elementary school special education teachers will receive two (2) days per year for 
preparation of I.E.P. forms. This provision shall stay in effect only for so long as the progress reporting 
process for special education and resource students differs from the regular school progress reporting 
process. 
ARTICLE VII 
Professional Work Loads (General) 
A. The Board and the Association jointly recognize the desirability of small classes and the 
Board shall, therefore, attempt to apply the following guidelines: 
1. 25 students for most classes; 
- 2. 20 students for Kindergarten through grade 3; 
3. After consideration of safety and availability of facilities, under 25 students in 
science lab courses, technology, and art; 
4. 30 students per teacher in physical education classes; and 
5. 12 students for "Special Classes." 
It is understood that these guidelines arc not fixed standards but desirable goals, the attainment of 
which will be affected by financial, staff, space, and scheduling problems. 
B. As part of the normal teaching load, each tea~her  shall be expected ti; perform the following 
A 
functions: 
1. Provide a reasonable amount of extra help after school to students who need it; 
2. Be available for one regular faculty 'meeting and one departmental or level 
meeting per month. It being understood that; 
a) These meetings will be held on Mondays and will be called one week in 
advance; and 
b) Every effort shall be made to limit departmental or level meetings to 60 
minutes. Faculty meetings shall be 75 minutes and shall begin within 15 
minutes of the dismissal bell. 
c) Teachers who serve in more than one school shall not be expected to 
attend all faculty meetings in all schools, but shall attend, in each school 
they serve, those meetings which are particularly relevant to them. 
.3. Recognize that additional meetings, including District-wide meetings, may have 
. '  to be called for reasonable purposes. 
4. Recognize that some faculty members will be engaged in curriculum meetings 
which may meet each month. 
a) The Association shall make every effort: 
(1) to encourage teachers to volunteer for curriculum committees. 
(2) to have teachers vorunteer for study committees, research 
committees, and other duties, which will enhance the academic 
program in the district. 
(3) to have teachers volunteer for other committees. 
b) If any rewards, in-service credits or forms of compensation are provided 
for staff members who participate in curriculum development activities, 
they shall be provided on a uniform basis to individuals performing 
similar duties. 
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5 .  Attend assemblies and special programs during the school day as required. 
6. Acknowledge that the Association will encourage faculty members to attend 
school activities such as school plays, concerts, and sport events and to attend and 
participate in parent-school activities. 
7. Be available to meet daily assignments as of the present schedule in effect, or for 
comparable hours if they are established after consultation with the Association. 
8. Be available before and after the official start and close of school as follows: 
a) High School and Middle School teachers shall be available in the 
morning ten (10) minutes before the official start of school; 
b) Elementary school teachers shall be on duty fifteen (15) minutes before 
the official start of school; and 
c) All teachers shall remain available a minimum of fifteen (15) minutes 
after the official close of school. 
d) On those afternoons when the teacher has no school commitments, the 
principal may excuse such a teacher at the official close of school for 
valid reasons. 
e) On Fridays and on days preceding holidays, teachers may leave after 
their scheduled classes, but no earlier than the beginning of the last 
school period. 
9. Recognize, along with the administration, many of the professional commitments 
of teachers will require them to remain beyond this fifteen (1 5) minute minimum 
for make-up work, special help, and student counseling. 
10. Assist in the administration of objective tests during the school day and 
participate in the evaluation of the programs set up for the school. 
11. Newly hired teachers will be expected to attend one additional monthly meeting 
as part of a New Teacher Induction Program seminar series if the District offers 
such a program. In-service credit will be given. Any probationary andlor tenured 
teacher given a new assignment has the option to participate in the mentor 
program and will not be expected to participate in the seminar series. 
C. The Administration shall endeavor to secure a substitute for all absent regular classroom and 
special teachers, but not for Resource Personnel. 
1 .  When no qualified substitute is obtainable, and teachers must be assigned to cover 
an absent teacher's classes, these teachers will be compensated. 
2. In the high school and the middle school, those teachers on the voluntary list for 
such duty shall be given the first opportunity to substitute. 
3.  Substitution shall be on a rotating and equitable basis among those teachers who 
have volunteered. 
4. Selection of volunteers will be made whenever possible according to subject 
matter and grade level. 
5.  . In the event a substitute is unavailable from the voluntary list or in case of an 
emergency the building principal may assign non-volunteer teachers on a rotating 
and equitable basis. -. 
6. In all cases teachers so assigned will be compensated as follows: 
30 - 40 minute period 
7. Each teacher shall be required to teach two (2) free substitutions before he or she 
is to receive compensation. 
8. Every reasonable effort shall be made to make these substitute assignments only 
in the areas of teaching certification. 
D. Teachers may leave their building provided they notify the main office or the person 
designated by the principal before leaving: 
1 .  during their normal lunch period for necessary personal reasons. 
2. during their unassigned periods to conduct school business and necessary personal 
business. Such business shall include the affairs of the Association. 
E. Whenever practicable, shared teachers shall be: 
1 .  assigned to service no more than two schools a day nor more than three schools 
per week. 
2. provided adequate travel time and the teaching load reduced when a teacher is 
servicing two schools in one (1) day. 
3. governed by the time schedule of  the schools in which they are teaching for the 
day, provided that their daily assignment does not exceed the teacher's contractual 
work day in the school in which they have the majority of their teaching 
assignment. 
F. Librarians and members of the pupil personnel services shall be expected to be in their areas 
of assignment during the specified hours of work. These persons are entitled to the equivalent of one 
period of unassigned time daily, to be determined with the approval of the building administrator. 
G. Teachers assigned administrative or supervisory responsibility shall be assigned lighter 
teaching loads depending upon the extent of their administrative responsibility. 
H. Experimental Programs 
1. The parties agree that experimentation in program is desirable and essential. The 
defined work load does not preclude a teacher from voluntarily accepting 
additional assignments to implement experimentation. Such an assignment will be 
considered experimental for no more than one year. 
2. Having received approval from the State Education Department for the Middle 
School to be an experiment in school organization where certification may be an 
issue for a five-year period effective September 1, 1992, the District and the Rye 
Teachers Association agree that: 
Regarding Seniority and Experimental Status: Seniority lines for 
secondary and elementary teachers will remain intact, even though a 7 - 
12 certified secondary teacher may be assigned to a 6th grade elementary 
position or an elementary teacher may be assigned to teach in a 7th or 8th 
grade secondary position. In other words, teachers will continue to build 
their seniority in the area where they have achieved tenure. Newly hired 
teachers will build seniority in the tenure area of their probationary 
appointment, regardless of where they are teaching in the grades of 6-7-8. 
Given the intent of the experiment, which is the creation of a three-grade 
middle school faculty with flexibility to assign teachers among the three 
grades, the district agrees to seek either secondary (7-12) volunteers for 
assignment to the sixth grade, or elementary (K-6) volunteers for 
assignment to the seventh, or eighth grades. Every reasonable effort will 
be made to assign from among the volunteers; however, the district retains 
the right of assignment. Assignments will be educationally appropriate. 
The agreement will remain in effect for the duration of any contracts 
between the district and the R.T.A until August 31, 1997. However, an 
annual review by both parties will be held before June 1 of each year. 
I. No teacher will be obligated to accept a student teacher, and a rehsal to do so will not be 
recorded in a teacher's personnel file. 
J. The School District's involvement in any teacher education consortium will require the 
agreement of both the Board and the Association as well as the sponsoring College or University. 
K. The Board shall make every reasonable effort to relieve teachers of routine non-professional 
clerical and supervisory duties. 
L. The administration shall notify elementary teachers in writing of their classroom and grade 
level assignments by August 1 preceding the school year. The Administration shall notify secondary 
school teachers of their course assignments by August 1 preceding the school year. 
- 
ARTICLE VIII 
Salary Schedule & Administration Thereof 
1. The salary schedule for 2004-05 shall be increased by 3.4% over the 2003-04 A. 
salary schedule. The salary schedule for 2005-06 shall be increased by 3.5% over 
the 2004-05 salary schedule. The salary schedule for 2006-07 shall be increased 
by 3.6% over the 2005-06 salary schedule. The increases in the schedule shall be 
based on the current indices. All stipends and growth increments will be 
increased by the base salary percentage increase for each respective year. Service 
increments, curriculum pay and welfare fimd payments will be increased as 
described below. 
Each service increment (Exhibit B) will be increased by $500.00 in 2004-05; an 
additional $500.00 in 2005-06; and an additional $500.00 in 2006-07. 
2. The salary schedules, together with the index upon which they are based, are 
attached hereto as Exhibits and incorporated herein as is fully set forth. (Also see 
Exhibits for differential and Extra Pay Schedules). 
B. This salary schedule covers regular increments based upon training and length and quality of 
service. Teaching service in other school systems may be considered as equivalent to teaching service in 
the Rye Public Schools. The allowance for prior teaching service shall be determined by the 
Superintendent at the time of a teacher's original employment. Credit for military service shall be 
limited to two years. The Superintendent, at his discretion, may also grant credit for other government or 
relevant business experience. 
. . 
C. Teachers who are appointed on or before November 1, of a school year shall be granted the 
regular yearly increment and any increase in the following school year. Teachers who are appointed 
after November 1, but before the 2nd term of a school year begins shall be granted the regular increment 
and any increase in February in the following school year. Teachers who are appointed after the 2nd 
term of a school year begins shall not be granted any regular increment in the following school year, but 
shall be granted any increase. Periods of paid absence shall be included in days of service. 
D. The change from one column to another will become effective on September I, or February 1, 
following approval of teacher's qualifications for the change. 
E. Those teachers on the staff during the 1964-65 school year who had earned a bachelor's 
degree plus 30 credits (graduate) as of June 30, 1965 shall be classified for salary purposes as though 
they have a master's degree. 
F. Increments for teachers holding provisional or permanent certification shall be automatic 
through Step 11 on the Schedule. Before a teacher may move to the 12th step and again before the 
teacher may move to the 14th step of the schedule, the teacher must receive (after required evaluation 
procedures) the recommendation of the Superintendent and the approval of the Board. Other increments 
shall be automatic so long as a teacher is retained on the professional staff. 
G. The Board agrees to apply for the Excellence in Teaching appropriation in a timely fashion 
for the year it is available. 
1 .  Both parties shall negotiate its distribution. 
2. Funds received from the State Education Department for Excellence in Teaching 
Aid in the years of this contract shall be distributed disproportionately among "all 
certified personnel" as  defined in Article I (B) of the Collective Bargaining 
Agreement between the Board and the Association. The Association will furnish 
the Board with a list of "all certified personnel" who are entitled to receive a 
distribution from the Excellence in Teaching Aid. 
3 .  The RTA shall be charged with determining the distribution of the current year's 
EIT Aid among all teachers, disproportionately, with the lowest salaried, least 
experienced, teachers to receive a greqter percentage of EIT Aid than those at 
higher levels of experience and salary. 
4. The negotiated distribution shall be made as soon as practicable after the funds 
are received from the State Education Department. 
H. The Board shall support in-service programs within the District's schools which are designed 
to serve teachers' needs and, thereby, to serve the instructional process. 
I. The following provisions shall apply to obtaining course credit toward salary advancement: 
1.  To obtain course credit for advancement on the salary schedule prior approval 
must be obtained from the Superintendent. 
The aimless accumulation of credits for the purpose of advancement to a higher 
salary level is not approved. An outline of a proposed plan of study leading to an 
advanced degree or professional certificate is to be reviewed with the building 
principal and submitted for approval by the Superintendent prior to undertaking 
work beyond the Bachelor's degree. In addition, courses required to complete 
certification, in-service courses, or exceptions to a prescribed collegiate program 
shall be submitted for prior approval to the Superintendent. No credits will be 
evaluated and no change in salary will be granted if said outline is not presented 
in advance. Each course is approved for its value to the individual teacher 
concerned, and as it relates to a planned program. Only work of high quality is 
recognized. Credits taken in excess of 120 semester hours as partial fulfillment of 
requirements for the Bachelor's degree cannot be counted for salary purposes 
beyond the Bachelor's column. 
-, 
. To advance from one salary column to another, six of the fifteen credits must be 
from an accredited college or university. All courses taken prior to initial contract 
(July 1, 1968) will be accepted as the equivalent of accredited college or 
university courses. 
4. In addition to and separate from service increments, growth increments shall 
increase longevity pay for teachers who continue to earn 15 unit groups of - 
educational .credit, whether academic or in-service, in any proportion. For each 
academic year, the Board shall offer at least one in-service course, of three units, 
developed inconsultation with the Staff Development Committee for professional 
development, for teachers to attain this goal. 
No unit of credit may be taken into account both for advancement on the salary 
schedule and for earning growth increments, or, except during the Phase-In 
Period, to earn more than one level of growth increment. During the Phase-In 
Period, which will include the years of service beginning with the year 1983 - 1984 
and ending in June, 1991, credits earned will be double counted for both past and 
fbture growth increments. 2 unused units of credit earned prior to the date of this 
Agreement shall also be counted toward earning one growth increment. 
5.  An inexperienced teacher, newly elected to the system, may take courses with the 
permission of the Superintendent not to exceed one three-credit course in each 
semester from September through June. 
6. Guidance Counselors and School Psychologists employed after July 1, 1981 shall 
not receive a 10% additional stipend for those positions. In the event that any of 
the current staff resign prior to July 1, 1981, the replacement shall not be eligible 
for the 10% additional stipend. Effective in the 2004-05 school year, Guidance 
Counselors and Psychologists shall work a 183 day school year, plus the additional 
days required by Article X (E), (two rather than three more days than all unit 
members). 7 hour work days, 8:00 a.m. - 3:30 p.m. with !4 hour lunch or 8:00 
a.m.- 4:00 p.m. with one hour lunch. Guidance Counselors and School 
Psychologists-may elect to conclude their workday on Friday or the day before a 
vacation or holiday at 3 p.m. provided they have taken a '/z hour lunch, or at 3:30 
p m if they have taken a one hour lunch. 
J. Payroll periods shall be bi-weekly on a schedule prepared by the Business Office. 
K. Options for payment may be either 21 checks of equal amount (called the 21 Payment Plan) 
or 21 checks prorated on a 12 month basis with the last check to include payments for July and August 
(called the 25 Payment Plan). 
ARTICLE IX 
Teaching Conditions 
Recognizing that suitable facilities and supplies are necessary adjuncts of good instruction the 
Board shall endeavor to attain the following: 
A. In all rooms designated for teaching purposes, every reasonable effort will be made to achieve 
proper ventilation, heating and illumination. 
B. Each teacher shall have his or her own desk, adequate work space, storage and filing facilities, 
and hrthermore supplies, materials and texts will be ordered sufficiently early to implement good 
-- instruction. 
C. If feasible, there shall be a telephone in each building with sufficient privacy for staff use for 
school business. 
D. Adequate faculty rooms in every building and appropriate rest rooms will be provided. 
ARTICLE X 
Teaching Days and School Calendar 
A. The Board and the 'Association agree to negotiate concerning the school calendar within the 
limitations imposed by law and the requirements of an effective school system. 
B. In all elementary schools, there shall not be an afternoon session on the day when the required 
"Back-to-School Night" is scheduled (except as required by Commissioner's Regulation 175.5). High 
School and Middle School Back-to-School Nights shall not be scheduled on consecutive nights. The 
. administration will attempt to schedule the High School and Middle School Back-to-School Nights on a 
different night from the Elementary Schools' Back to School Nights. 
. -  When a teacher is assigned to more than one building, coverage for Back-to-School. Night will 
be provided for- all but one assignment either by the teacher's department or by videotape of the 
teacher's presentation. The teacher has the responsibility to arrange such coverage after consultation 
with building principals. It is recognized that the teacher will attend the Back-To-School Night where 
(s)he is primarily assigned. 
On the morning following a Back-To-School-Night at either the Middle School or the High 
School, there will be a one hour delayed opening for that school. 
C. In all Elementary Schools two afternoons in the Fall and two afternoons in the Spring shall be 
resewed for parent-teacher conferences. The days are to be designated by the Superintendent (except as 
required by Commissioner's Regulation 175.5). When the parents of more than 24 elementary students 
arc scheduled for parent-teacher conferences, extra time will be scheduled for these conferences. 
D. When scheduled, the January Superintendent's conference Day will be system-wide. 
E. Three additional faculty days shall be added to the school calendar as follows: for 2001 - 2002: 
one day; for 2002 - 2003: one day; for 2003 - 2004: one day; i.e., the 2003 - 2004 teacher work year shall 
be 183 days. 
F. Effective July 1 ,  200 1, the District may schedule up to 12 hours for each teacher per year for 
professional development upon three months' notice, in hour blocks of time, with a maximum extension 
- of the normal teacher day of two hours and teachers shall be compensated at the rate of $40 per hour 
therefore. 
G. For elementary school teachers, the last four school days of the year, preceding the 
Superintendent's Conference Day, shall be half days for students. 
ARTICLE XI  
Leaves of Absence-Personal Illness, Child CareIAdoption Leave and Personal Leave 
A. Personal Illness 
The length of time a teacher may be absent for personal illness and continue to receive full pay 
shall be limited only by the decision of the Board. 
As provided in law, in instances where a long term illness or disability is evident or anticipated, 
and depending on the nature of the illness or disability, a teacher will be required to submit monthly or 
bi-monthly statements from a physician describing the conditions underlying the need for the leave. A 
teacher who has been absent because of a long-term illness or disability who intends to return to work 
must also submit a physician's statement attesting to the teacher's ability to resume his or her teaching 
duties. 
In the case of long-term illness or disability, when a teacher is required to submit a physician's 
statement, the administration will inform the teacher by letter that such a statement must be submitted by 
the teacher on a monthly basis, and that the teacher's salary check will be withheld if the teacher does 
not submit such a statement. In no event will such a statement be required while the teacher is 
hospitalized. If, in any month, the teacher fails to submit a physician's statement, the administration will 
send the teacher a letter, to his or her last-known residence address, by certified mail, return receipt 
requested, requiring the teacher to submit a physician's statement within 15 days of the date of the letter, 
and advising the teacher that otherwise, salary checks shall be withheld. If the teacher does not submit 
this statement, the administration may withhold the teacher's salary checks. If a teacher submits a 
physician's statement as provided for in this paragraph A of Article XI, the teacher will be entitled to 
receive any salary checks which have been withheld. 
B. Child Care/Adoption Leave 
Within 12 months after the birth or adoption of a child, the Board of Education shall grant a 
teacher Child CarelAdoption Leave. The following conditions or exceptions shall apply: 
1. A teacher taking Child Care LeaveIAdoption Leave is guaranteed a minimum of 
four full semesters of leave, in addition to the remainder of the semester in which 
the teacher commences leave under this provision. A shorter leave may be iaken 
at the option of the teacher. 
2. After taking Child Care LeaveIAdoption Leave, a teacher shall work for two full 
semesters before being eligible to take a leave of absence pursuant to Article XI 
(L). The Board may, in its discretion, waive this provision in extraordinary 
circumstances. 
3. A request for child careladoption leave must be given in writing to the building 
principal and the Superintendent at least 90 days prior to the date the teacher 
intends to begin the leave. The teacher shall at this time also inform the 
administration of the anticipated date he or she intends to return from the leave so 
appropriate planning can take place for substitute personnel. A teacher will only 
be entitled to return from a leave at the beginning of a semester, (e.g.: beginning 
of September or end of January). 
4. A teacher shall notify the administration by September 24 of his or her intention 
to return to work in the spring semester. A teacher shall notify the administration 
by March 24 of his or her intention to return to work in the fall semester. A 
teacher will only be entitled to return from a leave at the beginning of a semester, 
(e.g.: beginning of September or end of January). 
5. The Board shall authorize sick leave in accordance with Article XI Leaves of 
Absences-Section "A" of this contract for disability associated with a 
pregnancy. Such disability shall be similar to other incapacitating illnesses for 
which sick leave is granted. 
6. A teacher, upon returning from a disability and Child Care/Adoption Leave 
totaling 12 weeks or less, shall be entitled to the same or an equivalent position; 
and upon returning from a combined leave of more than 12 weeks shall be given 
preference for a similar teaching assignment (including building) which was held 
prior to a leave. . 
. 
7. No salary or fringe benefits shall be paid for the periods covered by a Child 
CareIAdoption Leave, nor shall experience be accrued or credited, except for the 
period during which the teacher was declared disabled; however, if the period of 
disability was less than 12 weeks, the teacher shall continue to receive group 
health for up to twelve weeks of  Child CareIAdoption Leave minus the number of 
weeks of disability leave during the preceding 12 months. A teacher on leave 
under this section for more than twelve weeks shall have the option of being 
covered in the group health at his or her expense. 
C. Illness-Immediate Family 
A teacher shall be allowed a maximum of two (2) days absence per school year with full pay 
when such absence is necessitated by serious illness in the immediate family. The "immediate family" is 
hereby defined for purposes of this and other Sections of this Agreement to consist of mother, father, 
husband, wife, son, daughter, brother, sister, and all permanent members of the household. 
D. Death in Family 
A teacher shall be granted leave of absence with full pay as follows: 
1 .  Not more than five (5) days in succession for the death of relatives residing in the 
person's household, and the death of a father, mother, son, daughter, sister, or 
brother whose residence is elsewhere than in the teacher's home. 
2. Not more than two (2) days for the death of a father-in-law, or mother-in-law, 
whose residence is.elsewhere than in the teacher's home. 
3. Not more than one (1) day for the death of a son-in-law, daughter-in-law, brother- 
in-law, sister-in-law, uncle, aunt, nephew, niece, grandfather and grandmother 
whose residence is elsewhere than in the teacher's home. 
- - 
4. When travel is involved in the leaves specified in subparagraphs 2 and 3 above, 
the Superintendent may authorize an additional two days' absence with full pay. 
Such authorization shall not be unreasonably withheld. 
E. Personal Days 
A teacher shall be allowed a maximum of two (2) Personal Days per year with full pay for which 
no explanation is necessary. However, personal days may not be utilized to extend long weekends or 
vacation, except in special circumstances approved by the Superintendent. As much prior notice as 
possible should be given to the building principal in writing. Personal leave shall not be charged against 
any other paid leave days in the contract. A teacher who chooses not to use one or more of these 
personal days will be paid $50.00 for each unused personal day at the end of the school year effective 
July I ,  2004; $1 50.00 for each unused personal day at the end of the school year effective July 1,2005; 
and $200.00 for each unused personal day effective July 1, 2006. The Association will use its best 
efforts to persuade teachers not to take personal days in June. Teachers will be allowed to cany over 
one (1) unused personal day at the end of each school year for a maximum of three (3) days at the 
beginning of each year. 
F. The Superintendent may authorize teacher absence with full pay when in the Superintendent's 
judgment such absence will serve to benefit the District. Such requests shall be submitted and forwarded 
through the principal's office. Such absences may be for reasons such as those listed below: 
1. Visits to other classrooms and other schools. 
2. Conferences involving other personnel from City or other areas. 
3. Attendance at conventions. 
G. Religious Holidays 
A teacher may be absent from school with full pay all day or part of a day as required by the 
teacher's particular religion on the following days of religious observance when such days fall on a 
regular school day: 
Rosh Hashanah (2 days) Ash Wednesday 
Day of Atonement Good Friday 
First Day of Succoth First Day of Passover 
Last Day of Succoth Last Day of Passover 
Feast of All Saints Feast of the Ascension 
Feast of the Immaculate Conception Shavuoth 
If the teacher wishes to be absent for all or a part of any of the days listed above, notification 
must be given to his or her principal a t  least one (1) week in advance of the absence. 
H. The Superintendent shall authorize absence with full pay when a teacher is subpoenaed or 
- 
pthetwise required to appear in a judicial or administrative proceeding, or is on jury duty. Except for 
- 
jury duty, such paid leave shall not exceed two (2) days in any one school year. 
1. The Superintendent may .authorize teacher absence with full pay for weather conditions so 
extreme that a teacher is unable to get to school 
J. The Superintendent may authorize absence with full pay for reasons which in the 
Superintendent's judgment are beyond the control of the teacher or are otherwise justifiable. Regardless 
of circumstances, the total of such absences may not exceed three (3) days in one school year. Such 
absences may be for reasons such as the following: 
1.  Transactions involving legal instruments (deeds, mortgages, property titles, etc.). 
2. Court Orders. 
3. Graduations in the immediate family. (see paragraph C for definition of 
immediate family). 
4. Serious illness in the immediate family. (see paragraph C for definition of 
immediate family). 
K. Professional LeavesIGrants 
On the recommendation of the Superintendent, the Board may permit members of the 
professional staff to engage in professional development leaves end may provide grants for such study in 
accordance with the following terms and conditions: 
1. Professional leavedgrants will be made available to teachers who have served a 
minimum (5) years of'full-time duty. and have earned tenure in the Rye City 
School District. . . 
2. Professional leaveslgrants are to be used for intensive study, research or projects 
directed at resolving critical and defined needs of the school district. The leave is 
expected to enhance the professional status of an individual staff member as well. 
3. Critical needs are to be defined and set forth annually by the Staff Development 
Committee. The needs shall be developed on the basis of assessment data 
gathered system-wide by this Committee. Such data shall be gathered no later 
than the end of the school year preceding the year in which leaves are to be 
granted. 
The Staff Development Committee is expected to review these needs early in 
September to determine their continued relevance before they are presented to the 
Board of Education for approval. It is expected that the Board will approve these 
needs at the regular Board meeting in October. 
4. Professional leaves may be granted for periods ranging from one month to one 
year, i.e., 12 months. A grant for a leave in excess of one semester, or for a 
summer term, shall not exceed one half of the staff member's regularly scheduled 
salary for the current year', calculated on a per diem basis for the work days 
specified in the leave; as approved by the Staff Development Committee, and as 
- 
gi-anted by the Board of Education. A grant for a semester or less, not involving 
any portion of the summer term, shall not exceed the staff member's regular 
salary for the workdays included in the leave. The basis for calculating a staff 
member's daily rate shall be 11200 of the staff member's regularly scheduled 
salary for the current year. In no case shall a grant awarded to an individual 
during a contract period cause the individual's salary to exceed his or her regular 
annual teaching salary. 
5. A teacher's participation in the Professional LeaveIGrant Program shall be 
contingent upon the availability of a fully qualified replacement. The 
Superintendent shall have the responsibility to make such a determination. A 
professional leavelgrant should not cause anything other than what might be 
classified as a "normal dismpion" to the educationalprogram. 
6. A teacher who has received and completed a professional leavelgrant must agree 
to return to service for a period equivalent to double the time granted from the 
date of completion of the leave. Upon return, the teacher will be restored to his or 
her former position if at all possible or to one of comparable status. 
7. While on leave a teacher will retain all rights and privileges available to any other 
staff member on a leave of absence as defined in this contract, except that an 
individual on a professional leave shall be given salary step credit for the period 
of leave. 
8. A teacher who receives'a professional grant shall submit periodic progress reports 
according to a prestructured schedule as well as an end-of-project report to the 
Staff Development Committee. If such reports are not acceptable to the 
Committee, the individual may be requested to appear before it to offer 
explanations related thereto. 
If for some reason a teacher, after receiving a grant, changes plans or discontinues 
a program, the teacher shall immediately inform the Superintendent of such 
happenings. Such a teacher shall make arrangements for the repayment of any 
salary earned while on a portion of a professional leave. The teacher shall be 
assigned a priority substitute position until another assignment becomes available 
prior to the end of the leave. The Board of Education retains the right to waive 
this provision in cases where unforeseen circumstances such a s  illness creates an 
unusual hardship. 
1 The current year shall be detined as extending from September I through August 3 1 
9. Staff members upon return from leaves may be expected to assume, with or 
without pay depending on the nature and extent of the effort, leadership roles in 
conducting workshops, demonstrations, in-service activities, etc., for their 
colleagues. 
10. Professional LeavesJGrants are not intended for use by staff members to satisfy 
requirements needed to maintain certification or employment. 
11. The Board of Education shall use the following formula to determine the 
maximum amount to be made available for professional grants: The median 
regular teacher salary (for the current year), minus the salary at the M.A. Step 3 
level, times 3% of the number of the regular professional staff members. 
The Board, in its sole discretion, may establish a sum less than the product of the 
above calculation for professional grants if budget needs or restraints warrant it. 
12. The procedure to be used in applying for and in granting professional leaves is as 
follows: 
a. After the regular October Board of Education meeting an announcement 
will be made to the professional staff setting forth the priority needs of . . 
the school system and leave application procedures. 
b. A teacher who desires to participate in the professional leave program 
shall-develop a plan for study, etc., directed at the resolution of a priority 
need or problem. The teacher's plan of action shall be submitted to the 
Building Advisory Committee (which shall be composed of the Principal 
and three staff members selected or elected by the professional staff) by 
the 1 st of December. 
c. The Building Advisory Committee shall evaluate all such leavelgrant 
requests submitted to them and shall forward to the Staff Development 
Committee those projects which it feels warrant further consideration by 
the end of the first week following the ~hr i s tmas  vacation. 
d. The Staff Development Committee is to evaluate the projects submitted, 
seek clarification or revisions where necessary, establish priorities, and 
select those which it believes are worthy of implementation and funding. 
Once the selection is made, the Superintendent is to make 
recommendations to the Board of Education for approval. 
Recommendations will normally be submitted to the Board of Education 
by the end of February. 
e .  The Board of Education is expected to take action on such grants no later 
than the regular April Board meeting. 
13. With respect to matters not covered in this section, the policies and rules and 
regulations of the Board of Education shall govern. 
- 
L. A tenured teacher shall be granted a one-year leave of absence upon request once during 
histher career. An additional year, either consecutive or later in a teacher's career, may be granted at the 
discretion of the Board. Except in special circumstances, all such leaves will begin on July 1, for a full 
school year, and must be requested on or before March 1 st. 
Teachers on leave of absence must notify the Superintendent of Schools that they intend to return 
or do not intend to return, on or before March 1st. 
ARTICLE XI1 
Teaching Ass iments  and Transfers 
A. Every reasonable effort shall be made to: 
1 .  give notice of assignments no later than the closing day of school in June and 
2. give notice of any change in schedule no later than August 10. 
B. The following procedures shall apply to voluntary transfers and notification of openings in all 
positions: 
1. Applications shall be made in writing to the principal to transfer grade, level and 
subject. 
2. Applications in writing shall be made to the Superintendent of Schools to transfer . 
building. 
3. A11 applications shall be submitted by April 1, for the following school year. 
4. For a vacancy which occurs following the close of school, the Superintendent will 
notify the applicant at hisher summer address, which must be pre-filed at the 
Superintendent's office. 
5. Every reasonable effort will be made to give thirty (30) days' notice of all 
administrative openings in building administration and two (2) weeks' notice for 
other openings. 
C. The Board declares its support of the policy of filling vacancies, including vacancies in 
Administrative positions, from within its own teaching staff, provided, however, that applicants from the 
teaching staff offer professional qualifications which are at least equal to those of applicants who are not 
members of the teaching staff. It is recognized, however, that the ultimate selection of applicants rests 
withthe Superintendent. 
D. Involuntary transfers will be kept to a minimum and will be made to serve the best interests of 
the students. Involuntary transfers will take place only after a conference has been held between the 
Superintendent and the teacher affected. 
ARTICLE XI11 
Observation and Evaluation of Probationary Teachers 
A. Recognizing a common responsibility for the continued improvement of teaching and 
teachers, reasonable efforts will be exerted by the administration to assist probationary teachers in 
achieving a satisfactory level of professional performance for Rye. In the event a teacher is not 
recommended for continued employment, the teacher must, under normal circumstances, be notified in 
writing prior to April 1 that the teacher will not be retained. 
B. The following provisions shall apply to the observation of probationary teachers: 
1. A probationary teacher shall be observed formally after notification by the 
teacher's principal and/or assistant principal, and/or the Middle School Dean of 
Students, and/or Director of Special Educational Services and/or Director of 
Athletics, Health and Physical Education, as appropriate, a minimum of two (2) 
times per year, in the Middle and High Schools, where applicable, by the 
teacher's department chair a minimum of one (1) time per year. 
2. One half of the minimum observations shall take place by December 15, and the 
remainder of the minimum observations shall take place by March 15. 
3. If requested by the teacher, at least one additional observation will be made. 
4. The observer may hold a conference related to any observation. 
5. The observer will hold a conference related to any formal observation, under 
normal conditions within seven (7) school days of the observation, if the observer 
states in writing that any aspect of the observation was unsatisfactory. 
6 .  There will be a written record of the formal observation to be signed by the 
probationary teacher before filing in the official personnel folder in the Office of 
the Superintendent indicating that the teacher has read the observation. The 
teacher may submit a written response which will be attached to the observation 
report. 
7. Other observations may be made by or at the direction of the Superintendent. 
C. The following provisions shall apply to the evaluation of probationary teachers: 
1. A probationary teacher shall be evaluated by the teacher's principal, or Director 
of Special Educational Services or Director of Athletics, Health and Physical 
Education, as appropriate. 
2. Evaluation reports are to be completed in triplicate by December 31 and March 
31, one copy each going to the probationary teacher, the evaluator and the 
Superintendent of Schools. 
3. The probationary teacher is to sign the evaluation report, indicating only that 
he/she has read and discussed the report with the evaluator. 
4. The probationary teacher may submit in writing a statement discussing hisher 
reaction to the report, one copy each going to the evaluator and Superintendent to 
be filed in the official persoimel folder in the Office of the Superintendent. 
5. It is recognized that the Superintendent will make the final employment 
recommendation after carefid review of the evaluation reports and process. A 
teacher may request to meet with the Superintendent prior to the final 
employment recommendation. 
D. It is recognized that emergency suspension or dismissal is not precluded by this Article. 
E. The form entitled "Annual Professional Performance Review" in the exhibit section of the 
contract shall be used for all evaluations. 
ARTICLE XIV 
Observation and Evaluation of Tenured Teachers 
A. Recognizing a common responsibility for the continued professional growth of teachers, 
reasonable efforts will be. exerted by the administration to assist tenured teachers in maintaining a 
satisfactory level of professional performance for Rye. 
B. Generally, a tenured teacher shall be observed/evaluated once a year. 
C. The following provisions shall apply to the observation/evaluation of tenured personnel: 
1. A tenured teacher shall be observed/evaluated by the teacher's principal, or 
assistant principal or Middle School Dean of Students or ~irecto;  o f  Special 
~ducational Services or Director of Athletics, Health and Physical Education, as 
appropriate. 
2. The evaluator may hold a conference related to any observation. 
3. Under normal conditions, there will be a conference between the tenured teacher 
and the evaluator within seven (7) school days of the observation if the evaluator 
finds any aspect of the observation to be unsatisfactory. 
4. In the case of an unsatisfactory evaluation, it is required that the evaluator will 
have observed the teacher. 
5. Any records of the observation and conference which are filed are to be signed by 
the tenured teacher and the evaluator before filing in the o-fficial personnel folder 
in the Office of the Superintendent. 
6. An evaluation report is to be completed by May 1,  one copy each going to the 
tenured teacher, the evaluator and the Superintendent of Schools. 
7. The tenured teacher is to sign the evaluation report, indicating only that the 
teacher has read and discussed the report with the evaluator. 
8. The tenured teacher may submit in writing a statement discussing hisfher reaction 
to the report, one copy each going to theevaluator and Superintendent to be filed 
with the evaluation. 
9. It is recognized that the Superintendent will make the final determination after 
carehl review of the evaluation reports and process. A teacher may request to 
meet with the Superintendent prior to the final determination. 
D. The form entitled "Annual Professional Performance Review" in the exhibit section of the 
contract shall be used for all evaluations. 
E. Attached hereto and made part hereof are the Annual Professional Performance Review 
evaluation forms, Professional Growth for Tenured Teachers (APPR) Exhibit E, and Teacher 
Improvement Plan (TIP). Exhibit F 
ARTICLE XV 
Summer School, Federal and State Proiects and Adult Education 
A. Under normal conditions, thirty (30) days' notice of positions in summer . . school, extra pay 
jobs and other projects in Rye will be given to all staff. 
B. Similar notice will be given by the Adult Education Director for potential courses to be 
offered. 
C. 'Rye teachers will receive preference provided that they offer qualifications which are at least 
equal to those of applicants who are not members of the Rye teaching staff. 
D. The Summer School rate of pay will be $36.74 per hour for the 2004 - 2005 school year, 
$38.01 for 2005 - 2006, and $39.39 for 2006 - 2007. The Driver Education rate of pay will be the same 
as the summer school rate. For every two hours of class time the teacher will be paid an additional hour, 
at the same rate of pay, for preparation time. 
E. The rate of pay, for teachers authorized by the Superintendent for summer curriculum and 
instructional development work, will be $37.00 per hour for the 2004 - 2005 school year; $39.00 per 
hour for 2005 - 2006, and $40.00 for 2006 - 2007. 
F. A teacher shall receive commensurate salary, based on the previous school year's salary 
schedule of the Rye City School District for hisher prior year's step and column, for teaching a full. 
summer school day in a full academic summer school. A h l l  academic summer school is defined as one 
which includes courses in English, Social Studies, Math, Science, and Foreign Languages. A salary 
schedule will be negotiated prior to the introduction of a summer school program as described above. 
ARTICLE XVI 
Teacher Employment and Recruitment 
A. The department chairperson shall assist in the screening of teacher candidates for the 
department and, in so doing, shall involve teachers in the department. Within reason, when necessary, 
the department chairperson and one or more members of :he department shall makc themselves available 
for this work at times not included in the teaching calendar. 
B. The Superintendent may seek representative teacher consultation when considering applicants 
for administrative positions. 
C. Uncertified personnel shall be considered as temporary employees. They must show a real 
effort to obtain certification. by taking at least six (6) semester hours annually toward certification. Every 
reasonable effort shall be made by the teacher to complete certification by the end of the probationary 
period. 
ARTICLE XVII 




A. Medical and Surgical Insurance 
Effective July 1, 2001, the Board shall pay 94% of the health insurance premiums for both the 
individual and family plan and the bargaining unit member shall pay on a payroll deduction basis 
pursuant to current practice 6% of the health insurance premiums for the applicable plan. Effective July 
1 ,  2005, the Board shall pay 92% of the health insurance premiums for both the individual and family 
plan and the bargaining unit member shall pay on a payroll deduction basis pursuant to current practice 
8% of the health insurance premiums for the applicable plan. Bargaining unit retirees shall pay the same 
contribution toward health insurance premiums as active employees, except however, retirees shall not 
contribute toward the cost of health insurance premiums upon attaining the age of 65. 
Any teacher who elects in any year not to participate in the medical insurance plan will receive 
75% of the individual medical insurance premium if the teacher were eligible for individual coverage or 
100% of the individual insurance premium if the teacher were eligible for family coverage. Any teacher 
who so elects shall advise the Superintendent by September 1 of the teacher's intent not to participate 
during the ensuing year. 
In the event that an agreement for cooperative participation may be reached with one or more 
other school districts, funding of benefits may be jointly administered by said districts. The Board shall 
also have the authority to select the camers, provided coverage will not be reduced. The parties shall 
establish a health (medical and surgical) benefits committee to investigate alternative health coverage 
benefits. 
- 
B. Welfare Fund 
The current dental trust will be amended to allow for the provision of other benefits, which 
benefits may include, bit shall not be limited to, life insurance, dental insurance, long-term disability 
insurance, prepaid legal services, excess medical insurance, and optical care, as such benefits are 
selected by a committee of the Board of Trustees composed of the teacher, clerical, custodial and 
administrator members of the Board of Trustees of this trust, to be known as the Rye City School 
Employee Welfare Fund. An additional teacher member, for a total of four, shall be added to the Board 
of Trustees. The full Board of Trustees, and any duly constituted committee or subcommittee thereof, 
shall retain all other powers provided for by the trust instrument. The total amount contributed by the 
Board to this fund shall be $1,375 per teacher for 2004 - 2005, $1,450 per teacher for 2005 - 2006, and 
$1,475 per teacher for 2006 - 2007. The amount so contributed is, among other things, in lieu of the 
provision of Group Life Insurance by the Board pursuant- to paragraph B of Article XVIII of the 
Agreement between the Association and the Board dated July 1, 1981. 
C. Employee Assistance Program 
Every teacher is eligible to participate in an Employee's Assistance Program (EAP). The 
determination' of the program provider will be the Board of Education in consultation with the 
Association. The EAP will be funded by the Board. The implementation and evaluation of the program 
will be cooperatively undeitaken by both parties. It is understood that participation in the program is not 
mandatory. Participation or non-participation in the program will in no way be prejudicial to any 
member of the Association. Anonymity of any and all participants is guaranteed. 
D. Part-Time Employee Benefits 
A teacher who is appointed to a substitute position for a semester or more and to at- least a three- 
period class assignment, shall be eligible to receive health insurance and welfare find benefits, one 
personal day per semester, and one day of sick leave for each month of service. An existing employee 
whose workload is reduced to a part-time status by the administration will receive fill benefits. An 
existing employee who elects part-time status and new part-time employees, including substitutes 
eligible for these benefits, must contribute a pro-rata share of these insurance costs. 
E. Children of Non-Resident Teachers 
The children of Rye City School District teachers who reside outside of the District may attend 
Rye Public Schools without payment of tuition under the following conditions: 
I. Following screening, the initial pIacement of a particular child does not cause the 
size of a particular class to exceed District guidelines. 
2. Following screening, the initial placement of a particular child does not require 
special educational services andlor the child is not identified as having a 
handicapping condition according to Part 200 of the State regulations. Special 
education services do not include: 
a) non-CSE resource 
b) speech improvement 
c) educationally related support services 
If, after initial placement, a need develops for p]acement in an out of district special education 
class, the child will become the responsibility of the school district of his or her residence. 
The teacher will be responsible for transporting his or her child or children to and from school. 
If a teacher's child shall be determined to be a behavior problem, after following the District's 
student disciplinary policy and procedures, the Superintendent may refuse to admit the child for the 
following school year after consultation with the teacherlparent and school principal. 
School assignment and grade placement will be determined by the administration, Ordinarily, 
once a child is assigned to a particular school hetshe will remain in that school. 
Teachers must submit written notification to the Superintendent of their intent to enroll their 
child or children, ordinarily by April 1, for the following school year. 
There will be no tuition subsidy for out of district teaidher's children for new hires effective June 
30, 1996. 
F. A flexible spending plan will be made available to all teachers. Distribution of excess hnds 
will be subject to agreement between both parties. 
ARTICLE XIX 
Conferences, Conventions, Councils and Committees 
A. Opportunities shall be provided for the development of increased competence for all 
employees beyond that which they may attain through their assigned duties. Toward this. end, the 
Superintendent shall provide the staff with opportunities in areas such as: . . 
1. Visits to other classrooms and other schools; 
2. Conferences involving other personnel from the City, County, State, Region, and 
Countjr; 
3. Membership on committees drawing personnel from such sources; and 
4. Classes and workshops offered within the City. 
B. The Board shall reimburse staff for necessary expenses of attending conferences and 
conventions, provided a written statement describing the value of the conference or the convention to the 
teacher and the district is submitted to the principal within a reasonable amount of  time after the teacher 
returns to school. 
C. Faculty councils will be set up in all schools to consult with principals on matters of. mutual 
concern. 
D. A Staff Development Committee shall be established for the purpose of improving teaching 
competence and the quality of educational practices. 
The committee will review, study and make recommendations to the Superintendent which affect 
- 
" 
the educational program of the district. Such matters include the following: 
1. Recruitment, supervision and promotion policies for professional staff. 
2. Initiating curriculum change and experimental programs. 
3.  Planning in-service programs. 
4. Selection of Professional LeaveIGrant candidates. 
The committee shall consist of nine (9) members. 
Central Office Administration (Chairperson) ( 1 member) 
Building Administrators (2 members) 
R.T.A. Members (6 members) 
The Association will select two members from the high school and one member from each of 
. the other four schools in the district. The Rye Principals' Group (RPG) will select its representatives 
according to procedures established by the RPG. 
E. Extra Pay For Extra Work Review Committee will review Exhibit 'D, EXTRA PAY FOR 
EXTRA WORK. The Committee shall consist of four (4) members of the administration and four (4) 
members of the RTA. The RTA members on this committee, chosen by the RTA, shall be composed of 
one (1) elementary teacher, one (1) middle school teacher, one (1) high school teacher, and one (1) 
teacher representing the interscholastic athletic program. 
The committee has been charged with establishing a procedure, reviewing requests for change, 
by adding to, deleting from, or adjusting the list of activities andlor the indices assigned to activities and 
acting on the requests. These requests may originate from any member of the committee, any member of 
the administration or teaching staff and submitted to the committee. 
ARTICLE XX 
Grievance Procedure 
A. Declaration of Policy 
In compliance with Article 16 of the General Municipal Law of 1962 and in order to establish a 
more harmonious and cooperative relationship between teachers, administrators, and members of the 
Board of Education which will enhance the educational program of the District, it is hereby declared to 
be the purpose of these procedures to provide a means for orderly settlement of differences, promptly 
and fairly, as they arise and to assure equitable and proper treatment of teachers pursuant to established 
rules, regulations, and policies of the district. The provisions of these procedures shall be liberally 
construed for the accomplishment of this purpose. 
B. Definitions 
1. "Teacher" shall mean an employee whose position requires certification by the 
State Education Department or any group of such employees. - 
2. "Administrator" shall mean any Teacher responsible for or exercising any degree 
of supervision or authority over another Teacher. 
3. "Chief Administrator" shall mean the Superintendent. 
4. "Immediate Supervisor" shall mean the Administrator to whom the Teacher is 
directly responsible (e-g., department chairperson, subject supervisor, building 
principal, director, assistant principal, assistant superintendent, or superintendent). 
5. "Representative" shall mean the person or persons designated by the aggrieved 
Teacher as counsel or to act in his or her behalf. 
6. "Grievance" shall mean any claimed violation, misinterpretation, or inequitable . . 
application of the contract or any existing laws, rules, regulations, or policies 
which relate to or involve the Teacher in exercise of the duties assigned to the 
Teacher. 
C. Basic Principles 
1 .  It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner. The resolution of a grievance at the 
earliest possible stage is encouraged. 
2. A Teacher shall have the right to present grievances in accordance with these 
procedures, free from coercion, interferences, restraint, discrimination, or reprisal. 
3. A Teacher shall have the right to be represented at any stage of the procedures by 
a person or persons of the Teacher's own choice; provided, however, that a 
Teacher may not be represented by any employee organization other than the 
Association or by the agent or representative of any other employee organization. 
Further, the Association shall have the right to file grievances pursuant to these 
procedures. 
4. Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case. 
5 .  All hearings shall be confidential to the extent permitted by law. 
6.  It shall be the responsibility of the Chief Administrator of the District to take such 
steps as may be necessary to give force and effect to these procedures. Each 
Administrator shall have the responsibility to consider promptly each grievance 
presented to the Administrator and make a determination within the authority 
delegated to the Administrator within the time specified in these procedures. 
7.  The function of these procedures is to assure equitable and proper treatment under 
the existing laws, rules, regulations, and policies which relate to or affect the 
Teacher in the performance of the Teacher's assignment. They are not designed to 
be used for changing such rules or establishing new ones. 
8. All grievances must be presented within ninety (90) working days of the time the 
aggrieved knew or should have known of the event giving rise to the grievance to 
the first stage of the grievance procedure. The time to file a grievance will be 
reduced to sixty (60) days effective July 1, 2006. Days during the summer will 
not be counted toward the ninety (90) or sixty (60) day limit. 
D. Procedures 
1. Informal Stage 
The aggrieved Teacher shall orally present the Teacher's grievance to the Teacher's 
immediate supervisor who shall orally and informally discuss the grievance with the 
aggrieved Teacher. The immediate supervisor. shall render a determination to the 
aggrieved Teacher within five (5) school days after the grievance has been presented t o  
the immediate supervisor. If such grievance is not satisfactorily resolved'at this stage, the 
aggrieved Teacher may proceed to the appropriate formal stage. 
2. Intermediate Stage-Formal 
a. Within five (5) days after a determination has been made or is due at the 
informal stage, the aggrieved Teacher may make a written request to the 
responsible supervisor between the Teacher's immediate supervisor and 
the Chief Administrator for hrther review and determination. 
b. The intermediate supervisor shall immediately notify the aggrieved 
Teacher, immediate supervisor, and any other Administrators previously 
rendering a determination in the case to submit written statements to the 
intermediate supervisor within five (5) school days setting forth the 
specific nature of the grievance, the facts relating thereto, and the 
determination(s) previously rendered. 
c. The intermediate supervisor shall render a determination within five (5) 
school days after the written statements pursuant to (b) above have been 
presented. 
d. If the grievance is not satisfactorily resolved at this stage, the aggrieved 
Teacher may proceed to the Formal Stage. 
3.  Formal Stage 
a. Within five (5) school days after a determination has been made or is 
due at the preceding stage, the aggrieved Teacher may make a written 
request to the Chief Administrator for review and determination. - 
b. The Chief Administrator shall immediately notify the aggrieved Teacher, 
immediate supervisor, and any other Administrator previously rendering 
a determination in the case to submit written statements to the Chief 
Administrator within five (5) school days setting forth the specific nature 
of the grievance, the facts relating thereto, and the determination(s) 
previously rendered. 
c. If such is requested in the written statement of either party, pursuant to 
paragraph (b) above, the Chief Administrator shall notify all parties 
concerned in the case of the time and place when an informal hearing 
will be held where such parties may appear and present oral and written 
statements supplementing their position in the case. Such hearing shall 
be held within five (5) school days of receipt of the written statements 
pursuant to paragraph (b) above. 
d The Chief Administrator shall render a determination within five (5) 
school days after the written statements, pursuant to paragraph (b) above, 
have been presented except where legal interpretations are required from 
the State Education Department, or the Chief Administrator is out of 
town on official business. In such case, the determination shall be made 
within three (3) school days after the legal opinion has been received, or 
the Chief Administrator returns. 
- e. If the grievance is not satisfactorily resolved at this stage, the aggrieved 
Teacher may proceed to the review stage. 
4. Review Stage 
The aggrieved Teacher may, after final determination by the Chief Administrator, make a 
written request to the Board for review and determination. All written statements and 
records of the case shall be submitted to the President of the Board. The Board may hold 
a hearing to obtain further information regarding the case. The Board shall render a final 
decision within thirty (30) school days after receiving the request for review. 
5. Binding Arbitration Stage 
Within ten (10) school days after a finaI determination is issued by the Board, the 
aggrieved Teacher may request binding arbitration, but may do so oily in those disputes 
that are limited solely to interpretation, application, or alleged violation of this 
Agreement. An arbitrator shall be selected by the Board and the Association under the 
rules of the American Arbitration Association. Costs shall be shared equally by the Board 
and the Association. 
ARTICLE XXI 
Teacher Riphts 
. Every teacher has the right upon request to review the contents of the teacher's personnel 
records, exclusive of confidential references prior to hisher employment. The teacher may be 
accompanied by a fellow teacher if the teacher so desires. Any document to be placed in a teacher's file, 
which has to do with a teacher's performance or character, shall include the teacher's, signature 
indicating hidher knowledge that said document is filed. 
ARTICLE XXII 
Protection of Professional ~eisonnel 
A. Protection of Teachers 
1. A teacher shall be informed promptly of any complaints by parents, students, or 
organizations registered against the teacher if said complaint is to be filed in the 
teacher's permanent personnel record. 
2. No written statement of a derogatory nature shall be placed in a teacher's 
permanent personnel records without the teacher's knowledge and opportunity to 
file a written statement in defense. This Article shall not apply to references. 
B. Department Chairpersons, Level Heads, Head Teachers 
1. In the event a person serving in one of the above positions in a non-tenure 
capacity, is not to be retained in the position, the person shall be notified in 
writing prior to April 1 to this effect. 
If the person requests it, a letter stating reasons for hisher removal shall be sent to 
the person. 
2. A person serving in one of the above positions who wishes to resign from that 
position (effective June 30th of that school year) shall so notify the 
Superintendent by April 1 of that school year. 
ARTICLE XXIII 
Matters Not Covered 
A. The Board will not rescind, amend, alter, or modify its written policies affecting salaries, 
hours, and working conditions of the members of the bargaining unit without first notifying the 
Association. Upon being so notified, the Association may request an opportunity to discuss the proposed 
'-' action. If the parties are unable to agree, the matter shall be treated as a grievance, and may be presented 
for binding arbitration (pursuant to Article XX (D)(4)) to determine whether the change is justified 
under the circumstances. - 
B. The parties acknowledge that during the negotiations which resulted in this Agreement, each 
had the unlimited right and opportunity to make demands and proposals with respect to any subject or 
matter not removed by law from the area of collective bargaining, and that the understandings and 
agreements arrived at by the parties after the exercise of the right and opportunity are set forth in this 
Agreement. Therefore, unless otherwise specified herein, the Board and the Association, for the life of 
this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall 
not be obligated to bargain collectively with respect to any subject or matter not specifically referred to 
or covered in this Agreement, even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the parties at the time that they negotiated or signed this 
Agreement 
ARTICLE XXIV ' 
Possible Merger 
A. No teacher shall be excessed during the term of this Agreement by reason of any cooperation, 
consolidation or merger of the Rye City School District and any other School District, although teachers 
may be excessed for other reasons during this time. 
B. This Agreement will be binding on any successor School District for the duration of the 
Agreement. 
ARTICLE XXV 
Duration and Negotiations for succeed in^ Contract 
A. It is agreed by and between the parties that any provision . . of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the additional ' 
funds therefore, shall not become effective untiI the appropriate legislative body has given approval. 
B. This contract constitutes the complete agreement between the parties. 
C. This Agreement shall become effective as of July 1, 2004, and shall remain in full force and 
effect to and including June 30, 2007. 
D. The Association shall specify all its proposals for the next contract (both budgetary and non- 
budgetary items) in writing and shall supply them to the Board on or before February 1, 2007. The 
Board shall specify all its proposals for the next contract (both budgetary and non-budgetary items) in 
writing and shall supply them to the Association on or before February 1,2007. 
E. Following the service of a11 proposals as aforesaid, the parties shall bargain in good faith in an 
attempt to resolve such differences as may exist between them with respect to those proposals. 
F. If such differences are not resolved by May 1, 2007, either party may declare in writing that 
an impasse exists and so inform PERB. 
G. The Association's right to representation shall be governed by Article I and shall not be 
affected by this Article. 
- 
- EXECUTED IN RYE, NEW YORK, 
This 6"' day of May, 2005 
RYE TEACHERS' ASSOCIATION 
BOARD OF EDUCATION 
CITY SCHOOL DISTRICT 
RYE, NEW YORK 
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The Rye City School District EXHIBIT A 
Rye ,  N e w  Y o r k  
PROVISIONS GOVERNING THE USE OF 
THE TEACHER SALARY SCHEDULE 
A. This salary schedule covers regular increments based on training and length and quality of 
service. Teaching service in other school systems may be considered as equivalent to teaching service in 
the Rye Public Schools up to and including a combined total of 13 years of prior teaching service and 
credited military service. This allowance for prior teaching service shall be determined by the 
Superintendent of Schools at the time of a teacher's original employment. Credit for military service 
shall be limited to two (2) years. 
B. The change from one column to another will become effective on September 1 or February 1 
following the approval of a teacher's qualification for the change. 
C. Those teachers on the staff during the 1964 - 65 school year who had earned a bachelor's 
degree plus 30 graduate credits as of June 30, 1965 shall be classified for salary purposes as though they 
have a master's degree. 
D. To encourage teachers to fulfill requirements for an M.A. degree, the B.A.+30 coh.unn will 
terminate at Step 1 1 as of June 30, 1967 for all teachers on the staff during the 1966 - 67 school year 
who had not as of June 30, 1967 obtained Step 1 1 of the B.A.+30 column, provided that: 
1. All teachers on the staff during the 1966 - 67 school year who were on Step 11 
through 15 of the B.A.+30 column as of September 1, 1967 will continue to 
proceed, by step, to Step 15 of the 1967 - 68 salary schedule for the B.A.+30 
column until such time as the dollar amount for Step 11 of the B.A.t-30 column of 
a succeeding schedule exceeds the dollar amount for Step 15 of the,B.A.+30 
column 1967 - 68 salary schedule at which time they will receive the dollar 
amount for Step 11 of the B.A.+30 column of the then new and succeeding 
schedules. 
All teachers on the staff during the 1966 - 67 school year who were assigned to 
Step 11 of the B.A.+15 column as of September 1, 1967 may move to the * 
B.A.+30 column (provided they complete the hours needed to complete the 
B.A.+30 requirement by September 1, 1970). They may then proceed by step to 
Step 15 of the 1966 - 67 salary schedule for the B.A.+30 column until such time 
as the dollar amount for Step 11 of the B.A.+30 column of a succeeding schedule 
exceeds the dollar amount for Step 15 of the B.A.+30 column of the 1967 - 68 
salary schedule at which time they will receive the dollar amount for Step 11 of 
the B.A.+30 column of the then new and succeeding schedules. 
3. No teacher, employed to begin service on or after September 1, 1967, shall be 
assigned a salary nor proceed in the B.A.+30 column beyond Step 1 1. 
E. Increments for teachers holding provisional or permanent certification shall be automatic 
' through Step 11 on the schedule. Before a teacher may move to the 121h step and again before the 
- 
teacher may move to the 1 4th step of the schedule, the teacher must receive the recommendation of the 
Superintendent of Schools and the approval of the Board of Education. Other increments shall be 
automatic so long as a teacher is retained on the professional staff. 
F. A carefully worked out system of evaluation shall be used to determine whether or not a 
teacher will remain at the 1 l th or 1 3 ~  step of the schedule. 
G. Teachers who are appointed on or before November 1 of the school year shall be granted the 
regular yearly increment and any increase in the following school year. Teachers who were appointed 
after November 1, but before the 2nd term of a school year begins shall be granted the regular increment 
and any increase in February in the following school year. Teachers who are appointed after the 2nd term 
of a school year begins, shall not be granted any regular increment in the following school year, but shall 
be granted any increase. Periods of paid absence shall be included in days of service. 
EXHIBIT B (1) 
RYE CITY SCHOOL DISTRICT 
2005 2006 
I I I I I I I I I I 
Service Iocremen& J 
I. Teachers who have Fifteen years of service shall receive an annual salary S1.700.00 above the maximum for their level of preparation of2005-06. 
2 Teachers who have Twenty years of service shall receive an annual salary S2,200.00 above the maximum for their level of preparation of 2005-06. 
3 .  Teachers who have Twenty-five years of service shall receive an annual salary 52.700.00 above the maximum for their level of preparation of 2005-06. 
4 .  Teachers who have Thirty years of service shall receive an annual salary 63,200.00 above the maximum for their level of preparation of 2005-06. 
5 .  Teachers who have Thirty-five years of service shall receive an annual salary 63.700.00 above the maximum for their level of preparation of2005-06. 
. . 
Growlb: 
Teachers who have twenty, twenty-five, thirty, or thirty-five years of service and who have met the prerequisite of Air. VIII (J) (4) for that level shall receive an annual salary $704.1 I above the 
maximum, plus service increment, for their level of preparation 
RYE CITY SCHOOL DISTRICT 
: 2006 2007 
L I I I I 1 I I I 
I .  Teachus who have F iken  years ofservice shall receive an annual salary $2,200.00 above the maximum for their level of preparation of2006-07. 
2. Teaches who have Twenty years of service shall receive an annual salary $2,700.00 above the maximum for their level of preparation of 2006.07. 
3. Teachers who have Twenty-five years of service shell receive an annual salary $3.200.00 above the maximum for their level of prepamtion of 2006-07. 
4. Teachers who have Thirty years of suvlce shall receive an annual salary $3.700.00 above the maximum for their level of preparation of 2006-07. 
5 .  Teachers who have Thirty-five ycars of service shall receive an annual salary $4,200.00 above the maximum for their level of preparation of 2006-07. 
Growtb: 
Teachers who have twenty, twenty-five, thirty, or thirtyfive years of service and who have met the prerequisite of Art. VIII (J) (4) for that level shall receive an annual salary $729.46 above the 
maximum, plus service increment, for their level of preparation 
SALARY SCHEDULE FOR ADMINISTRATIVE AND SUPERVISORY PERSONNEL 
EFFECTIVE SEPTEMBER 1993 
The salaries for administrative and supervisory personnel listed below shall be determined by placing them on the Teacher Salary Schedule in 
keeping with their education and experience and then applying the appropriate ratio found below. 
Department Chairpersons and Supervisors 
4 to less Greater Guidance Counselors Middle Elementary 
Less than than 9 9 to 12 than 12 Director of Psychologist** School Grade Level 
Sten 4 Teachers* Teachers* Teachers* Teachers* Physical Ed. Ren. Dir. Coord. Coord. 
--
(12 mos.) 
1 1 .04 1.05 1.06 1.06 1.05 1.02 1.10 1.04 1.03 
2 1.025 1.125 
3 1.05 1.15 
4 1.10 1.20 
*a. The department chair is not included within the total number of teachers within the department for which the chair has 
supervisory responsibility. 
b, In calculating the number of teachers for which a department chair has responsibility, should the F.T.E. of any teacher in that 
department be less than 0.5, the teacher counts as zero (0) toward the total count in that department. 
c. If the F,T.E, of any teacher in that department be equal to o r  greater than 0.5, the teacher counts as one (1) toward the total count 
in that department. 
d. The F.T.E,'s of the part-time teachers in a department are  not to be added together, but rather, calculated separately according to 
the preceding. 
* *  Each counselor or  psychologist employed prior to July 1, 1981 and receiving a stipend in accordance with Article in VI I I (4  (6) 
will: 
a. be guaranteed a 7% differential for working a 183-day school year, 7 hour workday, 8:00 a.m. - 4:00 p.m. with one hour lunch. 
b. be guaranteed two additional workdays prior to the start  of school. 
c. Compensation for any additional days worked, assigned by the administration (which may include evenings and Saturdays), will 
b.e on the basis of 11200 (or portion thereof for less than full days worked) o r  the counselor's or  psychologist's regular salary in 
effect on the day(s) worked. 
RYE CITY SCHOOL DISTRICT 
RYE, NEW YORK 
EXTRA PAY FOR EXTRA WORK-2004105 
Teachers who are assigned to tasks over and above their normal workloads because of special training, ability or experience, 
which require work outside regular school hours shall be paid extra in accordance with provisions established for "Extra. Pay for 
Extra Work" as outlined below: 
1. Approved activities, the sponsors assigned, and unit value for 2004105, 
2. For 2004105, each activity shali be assigned an index value based on an across the board increase of 3.4 % above the 
200312004 salary schedule (i.e., $47,180). 
3. Teachers shall not be paid extra for activities which are a natural extension of their classroom responsibilities and for which 
preparation is done during the regular school periods and day. Such activities include band concerts in the high school, 
physical education exhibitions in the elementary school and similar activities. 
4. Assignments shall be made on an annual basis for which separate salary agreements shall be made. Extra Pay for Extra 
Work,shall not be part of the teachersy basic salary agreement. 
5. Payments for "Extra Pay" assignments shall be distributed over several payroll periods to reduce the tax impact. 
. . 
























547,180 ACTIVITY 0 1 2 3 
- - -- -  
4 5 6 
- r 
I 
anentary Schools Assistant to Elern MUSIC D e  0 . 0 4 ~  1 1,887 1,982 2,081 2,185 2,294 2,409 2.529 
-----A- (Inventory Maintenance) 
- - .  
Spgcial Performances D i t o r  0.02750 1297 1262 1,430 1,502 1,577 1,656 1.739, 
Special Performances Set Construction 0.00880 415 436 458 481 505 530 556 
Special Performances Lighting 0.00880 415 436 458 481 505 530 556 
Special Performances Choreog. 0.01750 826 867 910 956 1,004 1,054 1,106 












































RYE CITY SCHOOL DISTRICT 
* .  RYE, NEW YORK 
EXTRA PAY FOR EXTRA WORK-2005/06 
Teachers who are assigned to tasks over and above their normal workloads because of special training, ability or experience, 
which require work outside regular school hours shall be paid extra in accordance with provisions established for "Extra Pay for 
Extra Work" as outlined below: 
Approved activities, the sponsors assigned, and unit value for 2005106. 
For 2005106, each activity shall be assigned an index value based on an across the board increase of 3.5% above the 
200412005 salary schedule (i.e., $48,832). 
Teachers shall not be paid extra for activities which are a natural extension of their classroom responsibilities and for which 
preparation is done during the regular school periods and day. Such activities include band concerts in the high school, 
Physical Education exhibitions in the elementary school and similar activities. 
Assignments shall be made on an annual basis for which separate salary agreements shall be made, Extra Pay for Extra 
Work'shall not be part of the teachers' basic salary agreement. 
Payments for "Extra Pay" assignments shall be distributed over several payroll periods to reduce the tax impact. 
A Joint Study Committee to review the club organization and to establish stipends is defined in Article XIX (E). 
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Web Advisor 0.03500 1 1,651 1,734 1,821 1,912 2.007 2,108 2,213 
Web Advisor - .  l ~ e b  Advisor 0.03500 I 1,651 1,734 1,821 1.912 2,007 2,108 2,213 
I I 
RYE CITY SCHOOL DISTRICT 
RYE, NEW YORK 
EXTRA PAY FOR EXTRA WORK-2006107 
Teachers who are assigned to tasks over and above their normal workloads because of special training, ability or experience, 
which require work outside regular school hours shall be paid extra in accordance with provisions established for "Exrra Pay, for 
Extra Work" as outlined below: 
1. Approved activities, the sponsors assigned, and unit value for 2006107. 
2. For 2006/07, each activity shall be assigned an index value based on an across the board increase of 3.6% above the 
2005/2006 salary schedule (i.e., $50,590) 
3. Teachers shall not be paid extra for activities which are a natural extension of their classroom responsibilities and for which 
preparation is done during the regular school periods and day. Such activities include band concerts in the high school, 
Physical Education exhibitions in the elementary school and similar activities. 
4. Assignments shall be made on an annual basis for which separate salary agreements shall be made. Extra Pay for Extra 
Work'shall not be part of the teachers' basic salary agreement. 
5. Payments for "Extra Pay" assignments shall be distributed over several payroll periods to reduce the tax impact. 
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THE RYE CITY SCHOOL DISTRICT 
Rye, New York 
EXHIBIT' E(1)  
- -. 
Annual Professional Performance Review 
Evaluation Form 
TEACHER 
The purpose of the Annual Professional Performance Review plan for the Rye Public Schools is the 
recognition, attainment and maintenance of high standards of professional performance. Through this 
on-going assessment process, the teacher and the evaluator should work together in an open, 
cooperative and constructive manner to improve the quality and effectiveness of the instructional 
program. 
The Annual Professional Performance Review evaluation form is to be used by all persons who 
have responsibility for the evaluation of professional personnel. Evaluation reports are to be made for: 
I .  Allprobationarypersonnel by December 31 and March 31 ofeach probationary year. 
2. All ienuredpersonnel at least once in every 4 year cycle by May I .  
3. Any personnel as requested by the Superintendent of Schools. 
This evaluation consists of a scale of Excellent, Very Good, Satisfactory, Needs Improvement, 
Unsatisfactory and a written statement. The evaluation statement does not include scripting or notes 
taken during an observation. A definite recommendation is to be made by the evaluator to indicate the 
status of the teacher for the succeeding school year. 
The teacher's signature indicates that the teacher has received and read the evaluation report It 
should be noted that this signature does not mean approval or disapproval of the evaluation. One copy 
of the evaluation is to be given to the teacher, one to the evaluator, and the original to the 
Superintendent of Schools. The teacher may submit a statement in writing discussing the teacher's 
reaction to the evaluation report, a copy of which must be sent to the evaluator at the same time it is 
sent to the Superintendent of Schools. A copy of such written statement shall be attached ta each copy 
of the evaluation. 
The Annual Professional Performance Review Evaluation form includes evaluative criteria falling 
within each of the following major headings. The specific criteria are listed under each heading on the 
next page. The evaluator's comments, recommendations and recommendation on future status, along 
with the evaluatee's comments, are located at the bottom of the form's second page. 
Content Knowledge 
- Preparation 
- Instructional Delivery 
- Student ~ e v d o ~ m e n t  
- Collaboration 
Student Assessment 
- Reflective and Responsive Practice 
- Classroom Management 
- Professionalism 
TEACHER'S NAME GRADEISUBJECT AREA SCHOOL 
The following statemen& 
dambe the teacher who 
acbieyps s u c k  in hismer 
professional performance. 
Tne box checked most 
nearly describes the teacher. 
the district's cmricuk 
I I 
CONTENT KNOWLEDGE 
Demonstrates knowledge of subjects 
and areas taught. 
Reseots lssMa and units that reflect 
. , ,- r 
3 .  
I ,  
. 
objectives and sequential coaten1 
Denlops hsoas that refkd an 
Develops lessons incorporating a variety of 
maleria4 imtructional techniques and 
lcaming activities. 
Develops lefsons and units with clear 
for acquiring knowledge and demonshating 
undastansrng. 
PREPARArnON 
Demonsbates ev-e of planning. 
I 
understandable fashion 
Presents subjccl matte? appropriate to the 
needs, abilities and interests of the students. 
Uses propa p a x  and sequena of learning 
activities wnsistent with devclopmcnt of the 
Ernploys creative and imovative approaches 
__ .. . . : 
. . ..: . , . .  
.. ,.. . .. . .. 
. . 
. . -. ::., ;:-+*,. ,:..+< . , y::- .: 
I I I I  
. . 
to teaching. 
Uses a variety of questioning shategies. 
I I E I  
Teaches critical thinking skills. 1 1 1 1 1  
Uses a varicty,of motivational strategies. 
Involves all students in learning activities. 
Practices positive reinforcement techniques. 
Uses technology to enhance learning. 
with sludenlr. 
Recopphes and values contributions of 
studeks 
Respats studeats' rights and encourages their 
sense of responsibility. 
Provides supplemental activities for students I who compl& assigned work 1 1 1 1 1 j  
support pmonnel. . 
Communicates effectively with parents on 
the academic and social progress of their 
children. 
STUDENT ASSESSMENT 
Uses amromiate test and evaluation 
activities lo measure student learning. 
teaching sbakegies to help individual students 
Provides feedback lo improve shdents' 
participating in in-service 
courseS/workshops. college courses. 
nmfessional workshops. conferences andlor 1 1 1 1 1 1  
- .  
reading professional literature. 
Uses professional growth experiences to 
reflect on current oractice. 
CLASSROOM MANAGEMENT 
Maintains class control in an atmosphere 
conducive lo learning. 
Starts teaching at the beginning of each class I I 1 I 1 
period. 
Orpnizes class routines so liltle time is lost 
in tramition horn one learning activity to 
. another. 
I DATE OF EVALUATlON TEACHER STATUS REVIEW STATUS 
The following statemen$ describe the teacher who achieves success in hidher professional performance. 
Evaluator's written statement concerning overall performance and recommendations, when appropriate (attach additional 
sheets, if n e c e w ) .  
Evaluatee's comments (attach additional sheets if necessary). 
1 have received and read this evaluation: 
EVALUA- SIGNATURE DATE 
I Evaluator's recommendation on future status 
u Continue Probation u Appointment on Tenure 
l Continue Employment Passage through gateway 
0 Discontinue Employment 0 11 0 13 check one 
I EVALUATOR'S S I G N A m  TITLE DATE 
EXHIBIT E(2) 
THE RYE CITY SCHOOL DISTRICT 
Rye, New York 
Annual Professional Performance Review 
'. Evaluation Form 
SUPPORT TEACHER 
The purpose of the Annual Professional Performance Review plan for the Rye Public Schools is the 
recognition, attainment and maintenance of high standards of professional performance. Through this 
on-going assessment process, the teacher and the evaluator should work together itl an open, 
cooperative and constructive manner to improve the quality and effectiveness of the instructional 
program. 
The Annual Professional Performance Review evaluation form is to be used by all persons who 
have responsibility for the evaluation of professional personnel. Evaluation reports are to be made for. 
1. Allprobationarypersonnel by December 31 and March 31 of each probationary year: 
2. All tenuredpersonnel at least once in every 4 year cycle by May 1. 
3. Any personnel as requested by the Superintendent of Schools. 
This evaluation consists of a scale of Excellent, Very Good, Satisfactory, Needs Improvement, 
Unsatisfactory and a written statement. The evaluation statement does not include scripting or not- 
taken during an observation. A definite recommendation is to be made by the evaluator to indicate the 
status of the support teacher for the succeeding school year. 
The support teacher's signature indicates that he/she has received and read the evaluation report. It 
should be noted that this signature does not mean approval or disapproval of the evaluation. One copy 
of the evaluation is to be given to the support teacher, one to the evaluator, and the original to the 
Superintendent of Schools. The support teacher may submit a statement in writing discussing the 
teacher's reaction to the evaluation report, a copy of which must be sent to the evaluator at the same 
time it is sent to the Superintendent of Schools. A copy of such written statement shall be attached to 
each copy of the evaluation. 
The Annual Professional Performance Review Evaluation form includes evaluative criteria falling 
within each of the following major headings. The specific criteria are listed under each heading on the 
next page. The evaluator's comments, recommendations and recommendation on future status, along 
with the evaluatee's comments, are located at the bottom of the form's second page. 
Professional Knowledge 
Preparation 
Delivery of Support Services 
Student Development 
Collaboration 
* Student Assessment 
Reflective and Responsive Practice 
Professionalism 
I SUPPORT TEACHER'S NAME GRADEISUWCT AREA SCHOOL I 
Tbe following statements 
describe the support teacher who 
achieves surxrs~ inhismer 
professional performance. 
The box checked most 




PROFESSIONA~ KNOWLEDGE L-.-,.:.. ~.s;:-c,.:.zz..- .?>.. , . . . . -  :..* :.:, :&-<>.::.. . . .... . . .  
- .  . . . -  . . . . -... .-.:..I. :. 
DtmDNhatcs knowledge of area of 
assignment 
. Connrmnicales erwpectationr, rcqulemenlt. 
and standards to students 
I -- Uses expatbe amate to the needs, abilities and inkruts of the stndenls. 
Uses proper paee and strategies consistent I  
Incorporates a varicty of materials and 
techniques for shldcnk 
Ha5 dear Objadivts- ahen meeling Witb 
students 
in &&g with students. 
Uses a variely of qoestionimg strategies. 
I 
I 
Uses a variety of motivational sbategies. 
Practices positive reinforcement techniques. 
with students. 1 1 1 1 1  
Recognizes and values contriiutions of 
support personml. 
Communicates effectively with parents on I I I I 1 
shldenls. 
R~S~CCB students' rights and encowages their 
sense of responsibility. 
( pmgnss of their children l l l I l 1  
I 
I Uses a m m i a t e  test and evaluation 1 1 1 1 1 1  
tbdr goels. . . 1 1 1 1  
Pmvides feedback to improve students' 1 1 1 1 1  
participating in in-service 
cMlReZiWohhops, college courses, 
professional workshops, conferences andlor 
Uses professional gmwlh experiences to 
1 1 1 1 1  
Keeps xhoolrccords andreports cumnt and I 1 I I I 
Exhibits poise and self-control. 
Exexcises good judge men^. 
Shows m~husiasm for work exhibits overall 
pooifm attitude. 
, DATE OF EVALUATION SUPPORT TEACHER STATUS RXVIEW STATUS 
The following statements describe the teacher who achieves success in hisher professional performance. 
Evaluator's written statement concerning overall performance and recommendations, when appropriate (attach additional 
sheets, if necessary). 
Evaluatee's comments (attach additional sheets if necessary). 
I have received and read this evaluation: 
EVALUATEFS SIGNATURE DATE 
- - 
Evaluator's recommendation on hture  status 
Continue Probation Appointment on ~ e n u r e  
-, 
' I  Continue Employment 
Discontinue Employment 
C ]  Passage through gateway 




AND . . 
PROFESSIONAL GROWTH PLAN 
FOR 
TENURED TEACHERS 
PROFXSSIONAL GROWTH PLAN 
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April, 2002 
PROFESSIONAL GROWTH PLAN 
PURPOSE 
Skillful teaching is fundamental to education. Teachers are learners and 
need a collegial and supportive atmosphere in which to grow. The school 
environment should be one in which risk-taking is encouraged and which 
contributes to a dynamic and productive learning atmosphere. 
Teaching and teachers are at the heart of the educational process. The 
evaluation of teachers is a procedure that acknowledges the importance of 
teachers and their need to grow professionally. The APPR and Professional 
Growth Plan fulfills New York State's requirement that a written statement 
of performance be done annually for tenured teachers. The evaluation 
process will assist teachers in continuing their professional growth and will 
provide a means of periodically assessing individual performance. 
INDICATORS OF EFFECTIVE TEACrnG 
I.- Teaching Techniques 
The teacher plans, implements and evaluates programs that facilitate learn- 
ing. The following are considered to be indicators of effective teaching 
techniques: 
Maintains attention 
Maintains momentum of lesson 
Communicates expectations 
Plans and communicates procedural routines 
Demonstrates clarity of presentation and knowledge of subjects taught 
Appropriately uses teaching strategies ktiown to be effective in 
enhancing learning 
Demonstrates efficient use of time and space 
Presents lessons incorporating a variety of materials, instructional 
techniques, and learning activities 
Uses appropriate objectives in the lesson and communicates them 
to the students 
Evaluates student progress 
11. Teacher-Student Relationships 
The teacher should recognize that the student's emotional development 
directly affects hisher academic growth. The following are considered to 
be indicators of effective teacherstudent relationships. 
A. Recognizes the Student as an Individual 
Maintains effective communications with students and 
works to establish good rapport with them 
Helps students establish realistic goals 
Helps students improve their self-image 
Helps students develop a sense of responsibility and 
self-discipline 
Communicates high expectations in performance and behavior 
Is available for individual work with students 
B. Helps the Student Develop as a Group Member 
Helps each student interact effectively in groups 
Creates a classroom atmosphere which encourages 
acceptance of others 
Demonstrates and encourages respect 
C. Possesses the Following Traits which Engender Student 
Respect 
Is fair 
Presents a professional appearance, exhibits poise and self- 
control 
Is courteous, shows respect, and listens attentively 
Provides appropriate role model behavior 
D. Communicates and Maintains Standards for Discipline 
Through a Positive Approach 
Is direct and specific and upholds standards consistently 
Exercises good judgment 
Has positive expectations 
TII. Professional Responsibilities 
. . -  
The teacher has a responsibility to seek improvement in professional 
growth. The following are considered to be indicators of effective 
professional responsibilities. 
Keeps abreast of current, professional training: i.e., course work, 
in-service work, conferences, membership in professional 
organizations, professional reading, etc. 
Considers suggestions fiom supervisors, peers, students and 
parents 
Demonstrates knowledge and implementation of adopted district 
curriculum 
Assists others in the profession when the opportunity arises 
Contributes to the total school effort and to the enhancement and 
improvement of the Rye Public Schools 
Fosters positive relationships with parents 
Communicates effectively with parents on the progress of their 
children 
Informs parents and community about school activities when 
appropriate 
Utilizes available school and community resources as appropriate 
N. Staff Relationships 
The responsibilities of a teacher are broader and more inclusive than 
teaching a specific subject or grade level. As a member of the total school 
community, the teacher should share the responsibilities for accomplishing 
the objectives of the school and for cooperating with other stafTmembers 
PROFESSIONAL GROWTH PLAN CYCLE 
toward that end. The following are considered to be indicators of effective 
staff relationships. 
Shares the responsibilities for students outside the classroom 
during the school day 
Shares ideas, suggestions and resources with others 
Shares the responsibility to participate in school and system-wide 
activities with colleagues 
* Is positive and supportive of colleagues and the school system 
* Seeks to maintain effective working relationships with all school 
system personnel 
Under the Annual Professional Performance Review (APPR) and the 
Professional Growth Plan, tenured teachers can decide each year (by May 
1) whether they wish to do a peer observation, collaborative work with a col- 
league(~) or an individual year of growth. Teachers may volunteer for the 
formal evaluation year and shall be placed on that cycle on a first-come-first- 
serve basis. Each year, however, approximately 25% of the tenured teachers 
will rotate through the formal evaluation year process. 
Each building will have a review committee consist& entirely of teachers, 
including the RTA building representative(s). This committee. will review 
plans submitted by teachers to make sure each plan meets the criteria for the 
option selected for a teacher's Professional Growth Plan. The teacher com- 
mittee in each school will consist of five to seven teachers, three or four of 
whom will be a quorum. Applications to serve on the committee will be dis- 
tributed by the Faculty Council President. An election will be held if neces- 
sary- 
If the local building committee receives a proposal that does not meet the cri- 
teria (see pps. 6-8), it is the responsibility of the committee to contact the 
teacher and discuss this with hidher. Plans will be resubmitted until they do 
meet the criteria. Teachers will be expected to submit their proposals to the 
building committee no later than October 15. The committee will forward 
copies of teachers' professional growth plans to the principal. 
At the end of the year, but by no later than May 1, the teachers will submit to 
the committee a record of their activities and a summary statement of what 
they learned or derived from the experience. Ordinarily, this document will 
be no more than two type written pages. The building level committee will 
review all of the records teachers submit. In addition, the committee will 
take the responsibility to speak to individual faculty members who did not 
submit a record or who did not carry out their plan. 
Copies of the teachers' completed records also go to the principal and super- 
intendent for inclusion in the teachers' files to satisfl the state evaluation 
requirement. If no record is submitted by the end of the school year, the com- 
mittee will submit a statement to this effect to the principal and superinten- 
dent for inclusion in the teachers' files. 
PROF'ESSIONAL GROWTH PLAN 
ASSUMPTIONS & PROVISIONS 
Orientation training will be provided for all teachers involved in the 
evaluation process and for those who will serve on the committee. 
Committee members will receive one (1) in-service credit once in 
every four-year cycle for serving on the committee as part of the 
individual choice or collaboration cycle of the APPR. 
. . 
Probationary teachers will be oriented to the Professional Growth Plan 
(when granted tenure). 
Orientation training sessions will be provided for all administrators. 
The district will offer staff development in-service courses such as 
"Understanding Teaching" and "Peer Observation," (but not limited to) 
which are consistent with requirements of the Professional Growth 
Plan. The District's Professional Development Committee will have 
a role in organizing such courses. 
Teachers will have the opportunity to participate in peer observation 
training prior to going on to a peer observation cycle. 
In the event that in-service courses necessary to the Professional 
Growth Plan are not provided, then the evaluation procedures and 
forms for tenured teachers will be used. See Article XIV, D, Exhibit F. 
In the case of extraordinary circumstances, a teacher may be 
excused fiorn participating in a Professional Growth Plan cycle with 
the permission of the superintendent. In such a case, the formal 
evaluation process will be used. See Exhibit F. 
Any teacher wishing to be on the formal evaluation year should notify 
the principal by May 1. The principal shall notify those who have 
applied for the formal evaluation cycle whether they are included in 
that formal evaluation cycle by June 15. 
The Professional Growth Plan forms referenced in Article X V  are in 
Exhibit E. 
Each year, proposals that include an early summer or regular summer 
session should receive a priority review by the committee. 
PROFESSIONAL GROWTH PLAN OPTIONS 
Individual Choice 
Definition 
Individual choice involves a professional growth activity or activities select- 
ed by the teacher and accepted by the building committee assuming it meets 
the criteria. 
Criteria: 
A time period for the activity must be identified 
The activity will contribute to one's professional knowledge and/or 
skill ai a teacher 
The activity may consist of working alone or with others 
Activities: 
Some possible activities, but not limited to these are: 
College/university course work . 
In-service course work 
Workshops/seminars 
Teacher exchange programs 
Independent study 
Cooperative study groups (individual/collaborative) 
Experimentation within the classroom , 
Selection of one of the other professional growth options 
Combinations of activities 
Serve on school-based APPR committee 
11. Collaboration 
Defmition: 
Collaboration is a teacher designed and directed professional growth 
activity. Its purpose is to permit shared experiences and reactions during a 
school year. 
Criteria: 
The teacher will choose the collaborating partner(s). 
When possible, time will be allotted within the school schedule for 
collaboration. 
The identified focus will contribute to one's professional 
knowledge andlor skill as a teacher. 
Sam~le  - Activities: 
Study group 
Working with a consultant 
Committee work 
Pilot a program 
Joint planning of lessons 
Grade level or departmental project 
Combinations of the activities 
111. Peer Observation 
Definition: 
Peer observation is a professional growth activity where a peer observes 
one's teaching and feedback is given. This is not an evaluation, but a shared 
experience that will lead to greater classroom effectiveness. 
Criteria: 
The teacher will choose the peer observer(s). 
Each observation cycle will have a specific focus chosen by the 
teacher to be observed and will contribute to one's professional 
knowledge and skills as a teacher. . 
Each observation cycle consists of a planning session, an 
observation and a feedback session; the teacher will choose the 
method of feedback. 
A minimum of four observation cycles will be completed. 
coverage will be provided for the peer observer for four 
observations if &at is required. 
S a m ~ l e  - Activities: 
Paired observation cycles 
One-way observation cycle 
Video taping 
Observation by outside consultant 
combination of activities 
IV. Evaluation (According to Contract, Article XTV and Exhibit E 
(Long Form) 
PROFESSIONAL GROWTH PLAN 
Name . , School 
School Year Cycle 
1. Briefly describe the plan: (Include Evaluation Criteria you will 
focus on in this plan). 
2. Briefly explain how the plan will contribute to professional 
growth : 
3. If this is a collaborative or observation plan, please indicate the - 
names of other people' involved: 
4. List resources needed (e.g., materials, planning time, substitutes)" 
"Subject to availability of funds 
SUBMIT T O  BUILDING COMMITlXE AFTER MAY 1 
AND NO LATER THAN OCTOBER 15. THANK YOU. 
EXHIBIT F 
INTERRUPTED APPR / PROFESSIONAL GROWTH CYCLE 
Teacher Improvement Plan 
In accordance with new state mandates for a Teacher Improvement 
Plan (TIP), the Association and Board have developed a plan that evolves 
from the Annual Professional performance Review (APPR) and the 
Professional Growth Plan for Tenured Teachers. 
I. For an administrator to intervene in a tenured teacher's 
APPR/Professional Growth Cycle, the following must occur: 
A. Prior to April 1, the administrator must have: 1 .  observed the 
teacher at least twice for a minimum of 30 minutes each time; 2. 
written an Observation Report for each visit, and 3. held a post- 
observation conference with the teacher after each observation 
within 5 days. Normally, there will be at least a 10 school day 
interval aRer the post conference and before the nexf observation. 
B. The Observation Report provides a narrative of what was obsei-ved 
in the class and includes what was discussed in the post- 
conference. The teacher must sign the Observation Report (which 
does not indicate agreement) and the teacher may write a rebuttal 
which will be attached to the Form and placed in the teacher's file. 
C. During the period between April 1 and June 1 opportunities for 
dialogue between the teacher and the administrator shall be 
scheduled before the administrator decides whether it is necessary 
to interrupt the APPRJProfessional Growth Cycle and place the 
teacher on the formal evaluation cycle for the following year. 
D. The interrupted cycle mandates that there will be collaboration 
between the teacher and the administrator to identitjr the specific 
instructional needs and to develop a' specific plan of action for the 
teacher. Administrative support for teacher improvement will be 
written into the teacher's plan of action. 
E. M e r  one year on the formal evaluation cycle with documented 
support fiom the administration and if the teacher successfully 
meets the expectations and requirements, the teacher will return to 
the four-year cycle of the APPR/Professional Growth Cycle. 
F. By May 1, if the teacher does not meet the expectations and 
requirements of the formal evaluation, as determined by the 
administrator, the teacher will be placed in the Teacher 
Improvement Plan (TIP). 
G. If placement in the TIP becomes necessary, the teacher must be 
formally notified by May 1 that hisher performance is not meeting 
expectations and that the administrator is taking the very serious 
step of placing the teacher in the TIP. The teacher must also be 
formally notified that if helshe does not meet expectations during 
the TIP, dismissal procedures may commence. 
H. Between May I and June 15 the teacher and administrator must 
collaborate to develop a TIP for the ensuing school year. 
I. The TIP shall contain a timetable for all actions planned and a 
mutually agreed .upon process for evaluating progress toward the 
satisfactory performance desired. The plan must be written by the 
administrator by June 15 and shall include stated goals and a 
variety of activities, each of which directly addresses the resolution 
of the stated goals. The teacher and administrator shall sign and 
date ihe TIP and a copy shall be placed in the teacher's Personnel 
File. The teacher may obtain assistance fiom, but is not limited to, 
the following sources: 
- visitation to other classrooms in or out of the school district 
- observations by another administrator 
- experts in the particular curriculum, instructional or 
leadership areas 
- courses at BOCES, colleges or universities, in-service, 
college and graduate courses 
- teacher mentor 
J. In the event that a teacher mentor is used for assistance, the 
assisting teacher (and hislher files) shall be used exclusively 
for that- purpose and shall not be involved in or a source to 
any evaluation process or any dismissal process, for either 
side, if that occurs. 
K. By April 1 of the TIP year, if the administrator determines 
that the stated goals have been met, a written statement to 
that effect, along with the evaluation, shall be given to the 
teacher and placed in the teacher's personnel file. If the 
administrator determines that the stated goals have not been 
met, a formal evaluation will be completed and the teacher 
shall be formally notified whether dismissal proceedings will 
commence. In either case, the teacher shall sign the 
evaluation and the letter indicating that he or she read it. At 
any time in the process and at the conclusion of the process, 
the teacher may attach a statement to the letter or evaluation. 
If the administrator determines that the stated goals have 
been met, the teacher shall return to the Professional Growth 
Cycle. A written statement to that effect will be included in 
the teacher's personnel file. 
11. The TIP for probationary teachers will be governed by Article XIII, 
Sections A, B, C, D, and E of the July 1, 2004 through June 30, 2007 
contract. 
COMMISSIONER'S REGULATIONS, SECTION 80.33 
Supplementary school personnel 
(a) Teacher Aide 
(1) A teacher aide may be assigned by the Board of Education to assist teachers in 
such non-teaching duties as: 
(I) managing records, materials, and equipment; 
(ii) attending to the physical needs of children; 
(iii) Supervising students and performing such other services as support 
teaching duties when such services are determined and supervised by 
teachers. 
(b) Teaching assistant: 
(1) Description. A teaching assistant is appointed by a Board of Education to 
provide, under the general supervision of a licensed or certified teacher, direct 
instructional service to students. . 
(2) Duties. Teaching assistants assist teachers by performing duties such as: 
(I) working with individual pupils or groups of pupils on special instructional 
projects; 
. . 
(ii) providing the teacher with information about pupils which will assist the 
teacher in the development of appropriate learning experiences; 
(iii) assisting pupils in the use of available instructional resources, and 
assisting in the development of instructional materids; 
(iv) utilizing their own special skills and abilities by assisting in instructional 
programs in such areas as: foreign languages, crafts, music, and similar 
subjects; and 
(v) assisting in related instructional work as required. 
Ofilce of  thesuperlntendent 
Dr- Barry F a r n h a m  
Superlntcndcnt o/schmls 
. Mr. Wllllarn G Banerr 
AsslsIonf Suprr(ntendcnf 
Business ond personnel 
The Rye City S c h o o l  District Telephone: (9 I 4) 967-6 too 
324 Midland Avenue - Rye New Y o r k  10580 FAX 19 141 967-6957 
RE: DEPARTMENT CEIAIRPKRSONS 
Dear Mrs. Cardinali: 
pursuant to Item 4 (dl of the Memorandum of Agreement dated January 
25, 1993, this letter will confirm our agreement as follows: 
For the life of the 1992-95 Agreement, the ~istrict agrys not to 
excess or reduce any existing 0.5 F.T.E. or greater teacher as a direct . 
result of implementation of the amendments to Article V, ~ . 1  in the 
1992-95 Agreement. This a9reemenf shall not be applicable when the 
District assigns a Department Chairperson to teach as a replacement for 
any staff member who leaves of his/.her own volition. 
. . 




Rye Teachers Association 
January 25. 1993 
Date 
6 Chief Negotiator 
Offlce of thesuper ln tendent  
Dr. Barry Farnham 
Supcrlnrcndcn! o f a o o l s  
The Rye City School District 
324 Mldland A v e n u e  - Rye.  New York 10580 
Telephone: (9 14)  967-6 100 
FAX: (9 I4 1  W - 6 9 5 7  
RE: ARTICLES X I 1 1  AND XIV COMMI!lTEB 
1 
Dear M r s -  Cardinal i :  
Pursuant t o  I t e m  2 of the Memorandum of Agreement dated 
January 25, 1993,  t h i s  l e t t e r  w i l l  confirm our agreement as  
follows: 
. P 
A J o i n t  Administrator/RT~ Negotiating Team Committee w i l l  be 
established t o  consider changes i n  A r t i c l e s  XI11 and XIV and 
r e l a t e d  exhib i t s  where appropriate- By no l a t e r  than September 1, j 
1 
1994,  the J o i n t  Committee s h a l l  formul&e and present to the  
negotiating teams a proposal concerning possible  revisions t o  
A r t i c l e s  XI11 and XIV. Upon r e c e i p t  of t he  proposal the  
negotiating teams s h a l l  meet and, i f  necessary, bargain over any 
proposed amendments t o  Art ic les  X I 1 1  and XIV with t h e  understanding 
t h a t  any agreement of the  Negotiating Teams f o r  change must be 
r a t i f i e d  by t h e i r  respective const i tuents .  
If t h i s  -conforms with your understanding of our agreement, 
p lease  sign below. 
AGREED TO: 
Rye Teachers Association of Schools 
January 25, 1993 
D a t e  
( jev-745)  
Office of the S u p e r l n l e n d e n t  
Dr. Barry F a r n h a m  
Superlntendenr of5chools 
Mr. Wllllarn G. Barrett 
n a h o n t  Soperintendem 
Buslncss and Personnel 
The Rye City School District 
Telephone: (9 I41 967-6 100 
324 M l d l a n d  Avenue - ~ y k .  New Y o r k  10- FAX: (9 14) 967-6957 
RE: SCHEDULING COMtKmmE 
Dear Mrs. Cardinali: 
Pursuant to Item 6.  of the Memorandum of Agreement dated January 
25, 1993, this letter will confirm our agreement as follows: 
A Joint Teacher/Administrator Committee, will be established to 
investigate the two hundred (200) minute per week provision in the 
contract with a view toward a possible revision allowing for 
flexibility resulting in an average of two hundred (200) minutes per 
week. The committee will consist of middle and high school building 
representatives, the two respective principals and the chairperson of 
the high school scheduling committee. 
A report and recommendations of the Joint Committee will be 
presented to the Negotiating Teams no later than Februa.ry 22, 1994, 
Upon receipt of the report and recommendations, the Negotiating T e a s  
shall meet, if necessary, and bargain over proposed amendments to 
Article V, A ,  with the understanding that any agreement of the 
Negotiating Teams for change must be ratified by their respective 
constituents. 
If this conforms with your understanding of our agreement, please 
sign below. 
t of Schools 
January 25, 1993 
AGREED TO: 
Rye Teachers Association 
By : 
/ ~ u n e  Cardinali 
b?.hief Negotiator 
Dr. Ekrry Farnham 
Supcrlntcndcnr ojscho* 
The R y e  City Schoo l  District 
324 Mldland Avenue Rye. New York 10580 
RE: JAPANESE CULTURAL AMD LANGUAGE EXlXRIEHCE 
Dear M r s .  C a r d i n a l i :  
I t  is agreed between the  Associat ion and t h e  D i s t r i c t  that 
during the s c h o d l  year 1993-94, a Japanese Cul tu ra l  and language 
experience e l e c t i v e  may be o f f e r e d  t o  high school  s tudents  by a 
gues t  l e c t u r e r .  This  o f f e r i n g  w i l l  i n  no way impact negat ively on 
any teachers '  course o r  s tudent  load. 
I n  December, a review of t h e  course  o f f e r i n g  and i n s t r u c t i a n  
w i l l  occur by the p r i n c i p a l ,  and o t h e r s  he may deem appropr ia te  t o  - 
involve ,  a f t e r  which a decis ion  w i l l  be  made a s  t o  t h e  second 
semester con t inua t ion  of t h e  course. Whether t o  o f f e r  t h e  course 
i n  the f u t u r e  w i l l  be determined by school y e a r ' s  end by the . 
negot ia t ing  teams f o r  both p a r t i e s .  
I f  t h i s  conforms wi th 'your  understanding of our agreement, 
p lease  sign below: 
ndent of schools  -"
AGREED TO: 
Rye Teachers Associat ion 
By : 
Chief Negotiator 
January 25. 1993 
D a t e  
Offlce of the Superlntendent 
Dr. Barry Farnham 
Supermrendcnt of schools 
Mr. W l l b r n  G. Bane11 
nssktonr SupcrInrcndenr 
BuslRcY ond Personnel 
The Rye City School District 
Telephone: 19 14) 967-6 100 
324 Midland Avenue * Rye. New York 1 0 5 ~ )  FAX: (9 14)  967-6957 
RE: N.J.R.O.T.C. .INSTRUCTORS 
Dear M r s .  Cardinali  : 
~t is hereby agreed that the  D i s t r i c t  w i l l  not reduce or 
excess any teacher by means of assigning one or  more of the Naval 
Science Instructors  to teach a c l a s s  outside of t he  N.J.R.0.T.C- 
program a t  Rye H i g h  School. 
I f  this con£ o m s  with your understanding of our agreement, 
please s ign  below. 
---. 
t of Schools 
AGREE TO: 
Rye Teachers Association 
&.&&- By : 
un ardinali 
@ief Negotiator 
January 25. 1993 
Date 
The Rye City School District 
324 Midland Avenue Rye, New York 10580-3845 
Tel: (914) 967-6100 - Fax: (914) 967-6957 
Edward J. Shine, Ed.D. 





Mr. William Schramrnel 
Rye Middle School 
3 Parsons Street 
Rye, NY 10580 
Dear Mr. Schramrnel: 
It is agreed that in the event that the Advisory Program in the Middle School is scheduled 
in a way that is other than the language referred to in Article V, D. 9 of the Agreement 
between the Board of Education and the Rye Teachers Association, the following will 
apply: 
At the beginning of each school year, or when a teacher of grade 7 or 8 is 
assigned to the Advisory Program, said teacher will be informed by the 
middle school principal if the assignment requires himher to teach beyond 
the 200 minutes per week per class referred to in Article V, A of the contract. 
The assigned teacher will be informed of the amount due himher and shall 
be paid bi-weekly in hidher paycheck based on a proration of hisher salary to 
an hourly rate andlor rate per minute. 
Agreed To: 
Rye Teachers Associati02 A 1 
I Date: q / / , ~ T  
RTA Chief Negotiaior I 
Rates for teachers: 
Cafeteria Period 4 
Cafeteria Period 5 
2004-05 
afeteria Period 6 
27.46 
27.46 
27.46 1 28.42 1 29.44 
afeteria Period 7 
hain Crew, day game 
hain Crew, night game 



































ixforrning Arts Dance Instructor 
'ink Card 
'roctoring 
lcore Keeperlnight day game 
lcore Keeperhimer day game 
lummer Lit. InstJEquip. Prep1 video taping 
hmmer School Rate & workshop 
hpervision in district day event 
hpervision in district day event >3 hrs 
;upemision in district, night events other 
;upervision in district, night football 
;upervision out of district day event 
iupervision out of district day event >3 hrs 
;upervision out of district night event 
htpervision out of district night event.3hrs 
hpervision Rye/Harrison Game 
ricket SalesJAnnouncer, day or evening sports 
rutoring beforelafter school 
Wrestling Tournament Announcer 
Wrestling Tournament Athletic Trainer 
Wrestling ~ournament Director 
Wrestling Tournament Scorer 
Wrestling Tournament Supervisor 

























































































22 1 -74 
99.78 
72.07 
36.45 
194.08 
1663 1 
194.08 
249.84 
166.31 
166.3 1 

